CITY OF OXFORD

STAFF SUMMARY REPORT
Report to the City Manager City Manager

Originating Department
Council Meeting Of:_April 3. 2018

Doug Elliott

Account Code No. #: N/A Prepared By
Budgeted Amount:_ N/A March 23, 2018
Date Prepared

Agenda Title: A Resolution authorizing the sale of alcoholic beverages in the Oxford
Memorial Park for the Butler County United Way 2018-2019 Community Campaign Kickoff
event.

Recommendation: n/a

Discussion:

The Butler County United Way is requesting permission to have a craft beer booth at their 2018-
2019 Community Campaign Kickoff event in the Oxford Memorial Park on Tuesday, June 26,
2018. The craft beer booth will be housed in a tent within the confines of the park and all
requirements will be met with respect to the liquor permit, ID check, wristbands and perimeter
roping. Butler County United Way has offered craft beer sales at other kick off events and their
staff is familiar with the process.

Approved By: Initial Date
Department Head:

\
City Manager: EE \ 3}'%/[



RESOLUTION NO.

A RESOLUTION AUTHORIZING THE SALE OF ALCOHOLIC BEVERAGES IN THE
OXFORD MEMORIAL PARK FOR THE BUTLER COUNTY UNITED WAY 2018-2019
COMMUNITY CAMPAIGN KICKOFF EVENT WITH CONDITIONS.

WHEREAS, Butler County United Way is holding a 2018-2019 Community Campaign
Kickoff event in the Oxford Memorial Park on Tuesday, June 26, 2018; and

WHEREAS, Butler County United Way is requesting permission to have a craft beer
booth on the premises of the Oxford Memorial Park during the kickoff event; and

WHEREAS, Butler County United Way has stated they will meet all legal requirements
necessary to accommodate said craft beer booth.

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY RESOLVES THAT:

SECTION 1: Council having considered the request finds it would be beneficial for the
Butler County United Way event if the sale of craft beer during the event was permitted with the
following conditions:

L. The Butler County United Way shall obtain a “F” State of Ohio
Liquor Permit, which will allow the sale of beer at the 2018-2019
Community Campaign Kickoff event.

2. The craft beer booth shall be roped off and each person entering the roped
off area shall be at least 21 years of age to purchase beer.

SECTION2: Council hereby authorizes the sale of alcoholic beverages in the Oxford
Memorial Park for the Butler County United Way 2018-2019 Community Campaign Kickoff
event pursuant to the conditions set forth above.

SECTION 3: This resolution shall take effect at the earliest date allowed by law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW(STAFF)
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L S— B REQUEST FOR PUBLIC PARK PERMIT

OXFORD
[l REQUEST FOR PUBLIC RIGHT-OF-WAY PERMIT
Date(s) of Event: 08 /26 /18 through 06 /26 /18 From: 600 PM To: 8:00 PM
Today’s Date: 03 /19 /18 [1 Emergency Utility Repalir (check box, if applicable)

--- Applicant shall allow a minimum of 3 business days for processing ---

Responsible Adult:
(18 years of age or older)*  pPameia R, Cottie Organization; Butler County United Way
Address: 323 North Third Street Advisor: Pamela R. Cottls

Hamitton, OH 45011 Address: 323 North Third Siraet
Telephone; 513.785.2348 Hamilton, OH 45011
Cellular; 513.584.6733 Telephone:  513.785.2348
Fax: £13.863.3467 Cellular: 513.594.6733
Email: pcoltle@bc-unitedway.org Fax: 513.863.3467

Email: peottle@bc-unitedway.org

* Person in charge - Primary contact Non-Profit: li]}’es [_'No
PARK REQUESTED

o Merry Day Park (adjacent to the Miami Mobile Home Park, Reagh Way Drive)

o Leonard Howell Park (Bonham Road)

o Oxford Community Park (Fairfield Road} — Contact 523-6314 to confirm date(s)

rm Memocrial Park (E. Park Place & N. Main Street — has pavilion)

a Martin Luther King Jr. Park (W. Park Place & N. Main Street — animal sculptures & fountain)
o Other:

TITLE OF EVENT (be specific and include projected attendance)

2018-19 Community Campalgn Kickoff
Projected Attendance: 100-200 Has this event been held previousiy?lv/ IYes __l INo If “YES", when? ‘e 2017 in Falmield

Will food, goods, services or merchandise be sold at the event? mYes |:|No

If “YES”, please see Section 729.05, Sales on Certain Municipal Property Prohibited (attached to last page
of appiication.)

Note: If you or your organization are handing out information on the public sidewalk, no permit is required.
DESCRIPTION OF EVENT

Place a description of the event, along with additional requests, on the appropriate attachment. If request
is only for use of a right-of-way, use the attachment labeled City of Oxford / Right-of-Way Request Detalls.

/1 )

Applicant's Signature: M/“f 4( ﬂf&% Date: 08 /19 ;2018

! have read and understand the rules, guidelines and conditions. Furthermore, | understand that acceptance of them is a condition
of approval; and, if approval is granted, itis only for the event specified above. [ also understand that the request will be reviewed

by various City of Oxford officials and additional conditions may be required before final approval is granled. If additional
condilions are required, | agree to meet with the appropriate officials and/or the Oxford Community Event Coordinating Commiltee.

e

—
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OXFORD MEMORIAL PARK & MARTIN LUTHER KING JR. PARK

Instructions for Applicant: Please clearly denote (1) the sections of the parks that you are requesting,
(2) parking spots needed and (3) proposed street closures. Place a concise narrative explanation on the
following lines. Attach additional pages if necessary.

We are requesling use of the entire Memorial Park area including the stage area. We will be having a live band for our event and will also need audio

support as well lighting support. We would like to have four (4) spaces reserved for 1he unloading and loading of event supplies for Butler County United

Way as well as the Band. It is not anticlpated that we will have food trucks; howaver, if plans change, It is possible that we will require two (2) addillonal

spaces on the East Park Place slde of the venua. All reserved spaces could ba on that slde. There are no anticipalad sireet closures. it is anlicipaled

that wa will be having a craft beer booth at the venue. This will be housed in a tent within ihe confines of the park and will follow all predatermined

requirements ('F' Permit, ID Check, wristbands, perimater roping, cily council approval, etc.) We have offered craft beer sales at two previous kick off events

and are familiar with the process. We would require 1-2 police officers, based on lhe recommendation of the Oxford Pollce Chlef. We would also like our

partner agencies to be able to erect freestanding booths within the venus area, preferably on the cement walks.

Additional Requests:

(Include details in narative) Time Details
Start End
Pavilion Setup 4:30 PM 6:00 PM
Extra trash cans* Event 6:00 PM 8:00 PM
Sound system (with operator)** Breakdown 8:00 PM 8:30 PM

Stage lighting*
Special power requirements (explain in narrative)**
Street Closure**

Other;

L TR0

*See fee sheet

** Contact the Streets & Maintenance Division 3 days prior to the event at
513-523-8412

NOTE: Street closures will be at the discretion of the Oxford Police Deparfment



éﬂfcmo,; Stipulations and Fees

' OXFORD
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Note: FuLL PAYMENT REQUIRED BEFORE THE EVENT

RIGHT-OF-WAY

Applicants should allow a minimum of three (3) business days for the request to be processed from the time it is
submitted to city officials. (Please provide the City with as much lead time as possible. Events requiring road
closures and staffing will require additional processing time. Large event requests shall be submitted no less than
fourteen (14) days in advance of the event.)

1.
2.

Nooaw

oo

9.

Applicant shall manage all work zones in the Right-of-Way in compliance with the Ohio Manual of
Uniform Traffic Control.

Large events (estimated at over 500 people, including all concerts and performances, will require a pre-
meeting with the Police (524-5247) and Service Department (524-5208) prior to approval. Note: Requests
WILL NOT be approved prior ta the pre-meeting.

The period of use may not exceed two (2) days without city council approval,

At least one legally responsible adult must sign the request.

The usage may not discriminate for or against a given class of people.

All ordinances that regulate noise shall be observed.

NO nails, spikes, tacks or adhesive material may be driven into or affixed to trees or into the ground within the
public right-of-way.

The requestor is responsible for cleanup. Failure to cleanup may result in subsequent requests being denied
or a deposit being required. In addition, a cleaning charge may be assessed.

Safety staffing ievels will be determined by the Oxford Police Division and the requestor may be required to
hire police officers.

10. All special conditions specified by department heads must be complied with. Fees may be assessed for

special services — see below.

11. Miami University approval is required for student events.
12. NO markings may be made on streets or sidewalks within the public right-of-way.

USE OF PARKS (ALL THOSE ABOVE, PLUS)

1. No motor vehicles may be parked within the area of the park or on any sidewalk.
2. Banners are only permitted on the stage area during the function and must be removed immediately after the
event. Tying is the only acceptable way of affixing a banner to the stage area.
3. No signs are permitted.
4. The requestor is responsible for damage to grass, shrubs or trees as a result of the event and agrees to
compensate the City of Oxford the cost of repairs and/or replacement.
5. No structure shall be defaced and no structure shall be erected within four (4) feet of the base of a tree or
shrub.
6. NO nails, spikes, tacks or adhesive material may be driven into or affixed to trees or into the ground within the
public right-of-way.
FEE INFORMATION APPLICANT'S ASSURANCE
No Parking Signs $.35 aa. | have reviewed the estimated cost for the event and agree to
Metered Parking $10.00/ea compensate the City for services rendered as specified above. [f the
Trash Boxes $5.00/ea. evenf runs past the stated end time, | understand that additional
chafges will ggerue agrge to ensale the Cily accordingly.
Personnel ; L~ E ﬂlﬂ Date: 3 / /9 / /8.
Police Officer(s) Contact OPD Applican('s Signature TS SR RS
Sound Technician $25.00/hr
Street Dept. Personnel $25.00/hr
Electrician $100.00
Park & Rec Personnel Contact OPRD CITY USE ONLY
Road Closures S Service Hours | Rate | Estimate Final
Main Street $135.00* 1 $ $ $
US 27 Detour $135.00** 2 $ $ $
**Includes labor 3 $ 3 $
Sports Fields/Gazebo 4 $ $ $
Contact OPRD - 523-6314 5 $ $ $
e “| Total | $ $

A P
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Applicant's
Initials

Review
Date

Police Department

1

2

3

4

Fire Department

1

2

3

4

Service Department

1

2

3

4

Recreation Department (if applicable}

1

2

3

4

City Manager

BN —

Pre-Meeting (if applicable): Reviewed with

Reviewer(s):

on

APPROVAL SECTION (with conditions)
Police Chief: 0 Approved
Fire Chief; [0 Approved

Service Director: 1 Approved
Recreation Director: O Approved

City Manager: O Approved

Clty Manager's Slgnalure

1 Not Approved
[0 Not Approved
O Not Approved
J Not Approved
] Not Approved

Date:

—

—

Reason(s) event not approved:




Council Minutes
April 3,2018
Page 1

A Work Session of the Oxford City Council was called to order by Mayor, Kate
Rousmaniere on Tuesday, April 3, 2018 at 6:30 p.m. Council members present were
Steve Dana, Glenn Ellerbe, David Prytherch, Chantel Raghu, Mike Smith and Edna
Southard.

Staff members present: Doug Elliott, City Manager; Mike Dreisbach, Service Director;
Jung-Han Chen, Community Development Director; Joe Newlin, Finance Director; Alan
Kyger, Economic Development Director; Casey Wooddell, Parks and Recreation
Director; Steve McHugh, Law Director and Mary Ann Eaton, Clerk of Council.

APPROVAL OF AGENDA

Mr. Dana moved to approve the agenda. Mr. Ellerbe seconded. The motion carried
7-0-0.

PURPOSE

The purpose of the Work Session was for Council to discuss a proposed Public Arts
Commission of Oxford (PACO).

DISCUSSION

Ms. Southard advised an ad-hoc committee has met for approximately a year regarding
the creation of a Public Arts Commission of Oxford and noted some members of the ad-
hoc committee including herself, Jessica Greene, Steve Sullivan, Bob Benson and Joe
Prescher would make a presentation this evening.

Ms. Southard discussed the goals of a PACO which were to increase the public art in
Oxford, to have a select group of individuals review and vet ideas first, to increase
opportunities for arts funding and to energize the local culture and economy. Ms.
Southard discussed the reasons for creating a public arts commission which included
the ability to engage the community, foster local culture and identify Oxford as a nexus
for a culture of creativity. Ms. Southard noted there would be an emphasis on local
artists and local fabricators to enhance the economy, tourism and quality of life in
Oxford. Ms. Southard advised the ad-hoc group felt the commission could be made up of
Community members including a designee from the Planning Commission, the Historic
And Architectural Preservation Commission, the Oxford Community Arts Center and
Enjoy Oxford. Ms. Southard advised the commission would work to secure funding,
address issues of safety, appropriateness and placement of art and make
recommendations to City Council. Ms. Southard discussed possible locations to display
public art including the new aquatic Center and showed a slide of a mural recently
painted inside the Tri Building by local Artist, Joe Prescher.

Mr. Steve Sullivan spoke about insurance and legal issues and how the proposed
commission would solicit and review projects. Mr. Sullivan noted the proposed
commission would request that public art be covered under the City’s insurance structure.



Council Minutes
April 3, 2018
Page 2

Ms. Jessica Greene spoke about the benefits of PACO noting it would provide the City a
way to seek funding for public art and advised PACO would be a place to send art
projects and ideas to be vetted, planned, implemented and managed. Ms. Greene noted
she felt public art would beautify the town and create unique points of interest leading to
increased tourism and it would improve engagement with residents.

Mr. Bob Benson advised PACO would function like other City Boards or Commissions
and through planning and adherence to the process the burden on City staff should be
minimal. Mr. Benson noted PACO would work with the HAPC and the Planning
Commission as needed to preserve and protect the historic character of Oxford and to
make sure projects are compatible with the City code such as signage. Mr. Benson
advised PACO would make sure the artists understand the City’s stance and PACO
would allow for public discussion of art.

Mr. Joe Prescher spoke from a local artist’s perspective noting right now there were a lot
of hoops to go through. Mr. Prescher discussed the initial thoughts about where art could
enhance the community including alleys, bike and hiking trails, aquatic center,

Amtrak Stop, Farmers’ Market, railroad corridors, and benches and fountains. Mr.
Prescher showed various slides of public art in Chicago, Cincinnati, [owa City and
Vermillion, SD.

Mr. Kyger provided Councilors with a document entitled “Uptown Parks and
Streetscape Master Plan” developed by the Uptown Parks Redevelopment Committee
in 1999 which discusses the establishment of a Cultural Arts Commission.

After a brief discussion, and question and answer period, Council was in favor of
pursuing enabling legislation to create the Public Arts Commission of Oxford (PACO).

Mzr. Dana moved to adjourn at 7:17 p.m. Mr. Ellerbe seconded. The motion carried
7-0-0.




CITY OF OXFORD

STAFF SUMMARY REPORT
Report to the City Manager Community Development
Originating Department
Council Meeting Of: May, 2018
Jung-Han Chen
Account Code No. #: Prepared By
Budgeted Amount: April 11,2018

Date Prepared

HAPC MEETING REPORT - APRIL 4, 2018

New Business:
No new business.

Old Business:
Report on a prior approved case:
HAPC-2018-02 118 E. High Street, Dubois Book Store, ATM installation, Express Permit, Agent

Report on Administrative Approval
HAPC-2018-11, 200 E. High Street, 2 door/window changes (originally approval by HAPC 4/2017)

Announcements:
e The City of Oxford’s participation in the National Association of Preservation Commission
Conference (Forum 2018) is scheduled for July 20, 2018.
e A support letter from the City of Oxford has been requested by the City of Cincinnati to host
Forum 2020. - Approved
A letter of thanks was approved from the HAPC to Oxford Presbyterian Church, suggested by staff in
response to the recent and planned improvements to the historic Seminary building at 104 E. Church
Street.
Items discussed during Work Session held prior to the regular meeting
o Prioritized 2018 HAPC Goals. The goals were discussed and organized. The first task was to
review the demolition criteria. A subcommittee was formed to review the existing regulations.
e The HAPC also decided to take a windshield survey of properties of importance to
collectively decide what the approach should be to preserve those properties.
e Professor Gerardo Brown-Manrique has indicated he was willing to assist the Commission to
undertake the task of creating an inventory for the University District in getting student
assistance in the 2018 Fall semester.

Department Head: /“1/\0 / L// Il / / 6
City Attorney: J ;T
City Manager: I SASNRN

L3 8 N




CITY OF OXFORD

STAFF SUMMARY REPORT
Report to the City Manager City Manager

Originating Department
Council Meeting Of: April 17, 2018

Doug Elliott
Account Code No. #: N/A Prepared By
Budgeted Amount:__N/A April 9, 2018
Date Prepared

Agenda Title: An Ordinance establishing the Public Arts Commission of Oxford
(PACO) And Establishing Chapter 146 of the Oxford Codified Ordinances.

Recommendation: Approve

Discussion:

The City Manager and staff members met with Councilor Southard and members of the
community to discuss the establishment of an arts commission on February 22, 2018. Many
communities in Ohio have established similar organizations as either independent 501(c)(3)
nonprofit corporations or city commissions. As a municipal commission, it will serve as an
advisory group to the City Council and all funds raised or grants received will require
appropriation by City Council. A work session was held before the Council meeting of April 3,
2018 at 6:30 p.m. and the consensus of Council was to formally establish the Public Arts
Commission of Oxford (PACO).

Approved By:
Initial Date
Department Head: \
City Manager: GRS\ WAy

[ NN




ORDINANCE NO.

AN ORDINANCE ESTABLISHING THE PUBLIC ARTS COMMISSION OF OXFORD
(PACO) AND ESTABLISHING CHAPTER 146 OF THE OXFORD CODIFIED
ORDINANCES.

WHEREAS, Oxford City Council held a Work Session on April 3, 2018 with
members of an ad-hoc committee regarding Public Arts to discuss formalizing a Public Arts
Commission of Oxford; and

WHEREAS, the City Manager and the ad-hoc committee recommend the
establishment by Ordinance of the Public Arts Commission of Oxford (PACO).

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY ORDAINS THAT:

SECTION 1: Council having determined it to be in the best interest of the
citizens of Oxford to create a Public Arts Commission of Oxford (PACO) hereby enacts
Chapter 146 of the Oxford Codified Ordinances as follows:

146.01 ESTABLISHMENT; COMPOSITION; TERMS; RESIDENCY.

There is hereby established the Public Arts Commission of Oxford (PACO), which
shall consist of six members appointed by City Council plus a City Council member
appointed by City Council annually for a term of one year. Of the members initially appointed
by Council, three shall serve a term of two years and three shall serve a term of four years,
with all members thereafter (except for the Council representative) serving terms of four
years. The members of the Commission shall be residents of the City of Oxford.

146.02 OFFICERS; MEETINGS.

The Commission shall appoint a Chairperson, Vice Chairperson, and Secretary from
the membership of the Commission and shall hold meetings to carry on its work.

146.03 DUTIES.

It shall be the duty of the Commission to develop a plan for the promotion of public
art in the City, to make recommendations to the City Manager and to City Council on the
implementation of public art in the City and to identify funding sources for public art.

146.04 GENERAL OPERATING POLICY.

The General Operating Policy of PACO and any amendments thereto shall be
adopted by City Council.



146.05 DEFINITION OF PUBLIC ART.
Public Art is defined as any work intended and executed to enrich public space.

SECTION 2: This ordinance shall take effect at the earliest time allowed by
law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: EDNA SOUTHARD

PREPARED BY: LAW (STAFF)



CITY OF OXFORD
STAFF SUMMARY REPORT

Report to the City Manager: Douglas Elliott, Jr. Fire Department
Originating Department

Council Meeting Of: 04-17-18

John Detherage
Account Code No. #: 418.151.52340 Prepared By:
Budgeted Amount: $13,500.00 04-10-18

Date Prepared

Agenda Title: A Resolution authorizing the City Manager to enter into a contract
with University of Cincinnati Physicians Company, LLC for EMS medical
direction and continuing education.

Recommendation: Adopt the Resolution

Discussion: For several years we have contracted with UCPC for medical
direction and continuing education. This arrangement has worked out well and the
recommendation is to continue with this relationship.

UCPC provides medical direction and continuing education for over 30 fire
departments in Southwest Ohio.

Their services include:
e A “team approach” to medical direction. We would be assigned a primary MD,
who would then be assisted by emergency medicine residents.

e 28 hours of CE per year consisting of 16 hours of a certification course and the remaining 12
hours of 2 hour education sessions and/or skills assessments.

Attend meeting with OFD, hospitals, and other FD’s as needed.
EMS chart reviews
24 hour access to a physician for clinical consultations.

All MD’s and residents are functioning in emergency departments and are up to date on
current trends in EMS and emergency medicine.

Since our operation is staffed with part-time and full-time personnel many of our employees also
work for departments that contract for this service with UCPC. This will allow our staff to get
the same training in Oxford that they receive in Springdale, Sharonville, Colerain, Ross and
many others. Essentially we will continue to be a part of a “regional” medical direction/training
system.




We will continue to use the Southwest Ohio EMS Protocol. This protocol is a regional asset and
is updated and maintained constantly by a group of EMS providers and emergency physicians
from SW Ohio. Several of the committee members are employees of UCPC.

This arrangement has improved the level of EMS service we provide the citizens and visitors of
the City.

Approved By: Initial Date
Department Head: JD __ \04-10-18
City Attorney: \
City Manager: GRe ) \Waw

U




RESOLUTION NO.

A RESOLUTION APPROVING AND AUTHORIZING AN AGREEMENT, A COPY OF
WHICH IS ATTACHED HERETO AS EXHIBIT “A”, BETWEEN THE CITY OF OXFORD
AND THE UNIVERSITY OF CINCINNATI PHYSICIANS COMPANY, LLC FOR EMS
MEDICAL DIRECTION AND CONTINUING EDUCATION AND AUTHORIZING THE
CITY MANAGER TO EXECUTE THE SAME.

WHEREAS, the City Manager and the Fire Chief recommend Council authorize the
City Manager to enter into an Agreement with the University of Cincinnati Physicians Company,
LLC to provide EMS Medical Direction and continuing education as set forth in Exhibit “A”
attached hereto and incorporated herein.

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY RESOLVES THAT:

SECTION 1: The City Council of the City of Oxford accepts the recommendation of the
City Manager and the Fire Chief and has reviewed the Agreement attached hereto and
incorporated herein as Exhibit “A”, and finds the same to be acceptable and in the best interest of
the citizens and inhabitants of the City of Oxford, Ohio and all those for whom emergency
medical services are provided.

SECTION 2: City Council hereby authorizes compensation for EMS Medical Direction
and continuing education as set forth in the Agreement attached hereto and incorporated herein as
Exhibit “A”.

SECTION 3: City Council hereby authorizes the City Manager to enter into the
Agreement attached hereto and incorporated herein as Exhibit “A” with the University of
Cincinnati Physicians Company, LLC for EMS Medical Direction and continuing education as
set forth in the Agreement.

SECTION 4: This resolution shall take effect at the earliest date allowed by law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW(STAFF)



EXHIBIT ‘A’

SERVICES AGREEMENT

This Agreement is entered into effective as of the date of final signature to this
Agreement (the “Effective Date™), by and between University of Cincinnati Physicians
Company, LL.C, an Ohio non-profit limited liability company of which the sole member is UC
Health, LLC, by and on behalf of its Department of Emergency Medicine (“UCPC”), and
Oxford Fire Department (“Fire Department”).

BACKGROUND:

WHEREAS, Fire Department is a local fire department that provides emergency medical
services (“EMS”) to a community in southwestern Ohio; and

WHEREAS, UCPC employs and/or leases appropriately licensed emergency medicine
physicians who are qualified to perform medical direction services for local EMS departments;
and

WHEREAS, Fire Department desires to engage UCPC to provide, through one or more
physicians, the medical direction services described herein (“Services”) pursuant to the terms
and conditions of this Agreement, and UCPC desires to provide such services to Fire
Department.

NOW, THEREFORE, Fire Department and UCPC agree as follows:

1. Services.

1.1 Medical Direction Services. UCPC shall provide an adequate number of qualified
physicians to furnish the Services (as defined below) under this Agreement. UCPC shall ensure
that physicians perform the Services in accordance with the terms and conditions of this
Agreement and in a manner that is in compliance with federal, state and local laws, rules, and
regulations. Fire Department acknowledges that UCPC utilizes a team approach to providing
medical direction services to the department. Physicians will often be assisted by a resident
physician assistant medical director, to be decided with Fire Department approval, and additional
physicians and paramedic instructors from the UCPC, Division of EMS may also be involved
(collectively, the “Medical Direction Team™).

1.2 Medical Direction Duties. The Medical Direction Team duties shall consist of
providing the following services (collectively, the “Services™):

(a) Meetings: Members of the Medical Direction Team will meet with the
Fire Chief, Fire Department staff, and/or representatives of other entities (e.g. fire departments
and hospitals) as needed to develop the EMS system or to address pressing clinical or system
issues.

(b) Chart review: The Medical Direction Team will be available to review
charts. Chart review is most effective when done in a tiered fashion, with Fire Department’s
internal CQI system pushing charts of particular concern to the Medical Direction Team.



Medical Direction Team physicians will review approximately ten percent (10%) of EMS runs,
as possible within the time constraints of the contract. Fire Department agrees to provide the
Medical Direction Team with access to the charts and/or records in an electronic format and
accessible offsite, if available.

(c) Consultation: The Medical Direction Team will be available to Fire
Department’s Fire Chief and officers for consultation regarding clinical operations. Access for
consultations shall be by telephone or as otherwise agreed upon by the parties. Access shall be
available twenty-four (24) hours per day, three hundred and sixty-five (365) days per year,
through either the Medical Direction Team directly or its designee.

(d) Continuing Education: 28 hours for delivery of and planning for
interactive educational sessions. Approximately 16 hours of the education sessions will consist
of a certification course (e.g. AMLS, PHTLS, PEC) or similar, to be rotated from year to year
and conducted primarily by UCPC paramedic training staff. The remaining 12 hours of the
education sessions will consist of individual lectures (usually in 2 hour blocks) and/or skills
assessment sessions, conducted primarily by physicians. All scheduling is to be done by mutual
agreement of the parties.

1.3 Schedule. UCPC shall provide the Services at such times as mutually agreed by UCPC
and Fire Department. Any changes in times, dates, or location of Service delivery shall require the
approval of Fire Department.

1.4  Other Duties. In addition to the general duties set forth in Section 1.2 above,
UCPC shall ensure the following:

(a) Reports and Records. Each physician shall prepare and maintain, or cause to
be prepared and maintained, all reports, correspondence and records relating to all professional
Services rendered under this Agreement (the “Reports and Records™), all of which shall be the
property of Fire Department; provided, however, UCPC shall have access to and the right upon
request to inspect and make copies of the Reports and Records for its business purposes. UCPC
shall cause physician(s) to prepare and maintain, or cause to be prepared and maintained, all
records, correspondence and reports relating to professional Services in a manner reasonably
satisfactory to Fire Department and in material accordance with all federal and state statutes and
regulations, and reasonable policies adopted by Fire Department.

(b) Licenses. Each physician shall hold a currently valid license to practice
medicine within the physician's scope of practice in the State of Ohio. UCPC agrees to provide a
copy of said license for each physician to Fire Department upon request.

(c) Insurance. UCPC, at UCPC's sole cost and expense, shall carry and maintain
general and professional liability insurance, through an authorized commercial carrier or self-
insurance fund, insuring UCPC and each physician against any and all claims, actions, causes of
action, cost and expenses relating to or arising out of the performance of Services under this
Agreement on an occurrence basis. The minimum amount of coverage shall be $1,000,000 for



each occurrence and $3,000,000 aggregate. Upon Fire Department's request, UCPC shall
provide Fire Department evidence of such insurance coverage. UCPC shall also maintain at all
times during the term hereof all other commercially appropriate insurance coverage, including
without limitation workers’ compensation.

1.5 Use of Facilities. Fire Department agrees to provide office and/or work space (to
the extent practical), personnel, equipment, and supplies reasonably required by the Medical
Direction Team to satisfactorily perform the Services hereunder. UCPC agrees that the use of
the personnel, space, equipment, and supplies provided by Fire Department will be solely for the
purpose of fulfilling the clinical and administrative duties under this Agreement.

2, Compensation. In consideration of UCPC’s provision of Services pursuant to this
Agreement, Fire Department agrees to pay UCPC an annual fee in the amount of $13,500 for
Services rendered during the term hereof. Payment shall be sent and made payable to:

University of Cincinnati Physicians Company, LLC
231 Albert Sabin Way

Mailbox 670769

Cincinnati, OH 45267-0769

This fee includes all instructor costs, testing materials, reference materials, and certification
cards for courses explicitly outlined above. Special arrangements can be made for enrollment of
non-Fire Department personnel, at the discretion of Fire Department. Reference books are
generally loaned on a for-use-during-the-course basis. This fee also includes a $1,500 medical
director continuing education stipend, to be used by the medical director to ensure the
maintenance of EMS awareness on a regional and national level. Both parties acknowledge and
agree that the terms of this Agreement are commercially reasonable and the payments provided
are consistent with fair market value for general commercial purposes without regard directly or
indirectly to the volume or value of any referrals or other business generated or which could in
the future be generated between parties. In addition, both parties acknowledge and agree that the
Services to be provided do not involve the counseling or promotion of a business arrangement or
other activity that violates any state or federal law.

3. Changes in Law. This Agreement may be modified or revised if at any time or from
time to time counsel to either party advises that such modification or revision is necessary to
comply with newly issued applicable laws, rules, or regulations, or a newly issued interpretation
or guidance of any applicable laws, rules, or regulations. If, after good faith negotiations, the
parties are unable to reach agreement as to such modification or revision, a party may terminate
this Agreement without penalty if that party believes that it will not be in compliance with its
obligations under such newly issued interpretation, guidance, or applicable law, rule, or
regulation in the absence of such modification or revision.

4. Term And Termination.

4.1 Term. The term of this Agreement will be three (3) years and shall begin on the
Effective Date, unless sooner terminated in accordance with the terms hereof (the “Initial



Term”). Fees shall be pro-rated if this Agreement is terminated prior to the end of the term.
Upon the expiration of the Initial Term and each Renewal Term (defined below), the Agreement
will automatically renew for additional one (1) year periods (each a “Renewal Term”).

4.2 Termination.

(a) Either party may terminate this Agreement if the other party materially
breaches any provision of this Agreement and fails to cure such breach within thirty (30) days of
receipt of written notice thereof;

(b) UCPC may immediately terminate this Agreement if Fire Department or
any of its key personnel is convicted of an offense related to health care or is listed by a federal
or state agency as being excluded, debarred, suspended, or otherwise ineligible for federal or
state program participation.

(c) Either party may terminate this Agreement without cause, upon giving
sixty (60) days written notice to the other party.

5. Miscellaneous

St Independent Contractors. It is mutually understood and agreed that UCPC is and
shall at all times be considered to be engaged by Fire Department to perform Services pursuant
to this Agreement as an independent contractor. Neither UCPC nor any Medical Direction Team
members shall be deemed to be an agent or employee of Fire Department by virtue of this
Agreement and shall not be entitled to any of the benefits provided by Fire Department to its
employees, including but not limited to workers’ compensation insurance, unemployment
insurance or any other benefit. Fire Department shall neither have nor exercise control or
direction over the methods by which UCPC shall perform the Services under this Agreement,
provided that all Services shall at all times be performed in a manner consistent with all relevant
professional standards and the provisions of this Agreement. Fire Department shall have the
right to control the result achieved, but not the manner in which the Services are performed,
subject to UCPC’s and the Medical Direction Team’s compliance with the other provisions of
this Agreement. UCPC shall be responsible for all income and related taxes on remuneration
paid hereunder. Each party shall be liable and responsible for any negligent acts or omissions by
its agents and employees, which cause (or are alleged to have caused) material damage or injury
to the party or to its employees, patients, or visitors.

5.2 Ownership of Information: Confidentiality. All Fire Department business,
medical and other records, and all information generated by or relating to Fire Department or
clinical management information systems (including, but not limited to, patient information and
information concerning Fire Department’s employees, services, and operations, whether in oral,
written, or electronic form), shall remain the sole property of Fire Department. UCPC agrees to
keep such information strictly confidential. UCPC shall not disclose any portion of such
information except as expressly permitted by Fire Department or as required by law or pursuant
to a valid court order or subpoena. UCPC agrees to comply with all applicable federal, state and




local laws and regulations regarding confidential patient information, including the Health
Insurance Portability and Accountability Act of 1996, as amended (“HIPAA”™).

5.3  Non-discrimination. Fire Department and UCPC will not discriminate on the
basis of race, color, sex, age, religion, national origin, or handicap in performing its obligations
under this Agreement.

54  No Obligation to Refer Patients. It is expressly understood and agreed that
nothing in this Agreement is intended to or shall obligate or require Fire Department to admit or
refer patients to UCPC or any other UC Health facility. Each party hereby certifies that it shall
not violate the federal “Anti-Kickback Statute” (42 U.S.C. § 1320a-7b(b), as amended) or the
“Stark Law” (42 U.S.C. § 1395nn, as amended), as well as the corresponding regulations for
both laws, with respect to the performance of this Agreement.

5.5 Notices. Any notices permitted or required by this Agreement shall be
sufficiently given if personally delivered or sent by registered or certified mail, postage prepaid,
return receipt requested, to the other party at the address set forth below or to such other person
and address as either party may designate in writing;

If to UCPC: University of Cincinnati Physicians Company, LLC
231 Albert Sabin Way
Mailbox 670769
Cincinnati, OH 45267-0769

Attn: Dustin J. Calhoun, MD FAEMS

With copy to:

UC Health, LLC

3200 Burnet Avenue
Cincinnati, Ohio 45229

Attn: Office of General Counsel

If to Fire Department: Oxford Fire Department
101 East High Street
Oxford, Ohio 45056

Attn: Fire Chief John Detherage

5.6Severability. The invalidity or unenforceability of any provisions of this Agreement
will not affect the validity or enforceability of any other provision.

5.7  Headings. The headings used herein are for convenience only and do not limit the
contents of this Agreement.

5.8 Governing Law. The interpretation and enforcement of this Agreement will be
governed by the internal laws of the State of Ohio, without regard to any conflicts of law
provisions contained therein.




5.9  Assignability. The rights and obligations under this Agreement will inure to the
benefit of and be binding upon the successors and assigns of the parties. Neither Fire
Department nor UCPC may assign its rights or obligations under this Agreement without the
other party’s written consent; except however, UCPC may assign this Agreement to UC Health
or another entity controlled by UC Health.

5.10 Waiver of Breach. Any waiver of any breach of this Agreement shall not be
construed to be a continuing waiver or consent to any subsequent breach on the part of either
party to this Agreement.

.11 Entire Agreement. This Agreement, including exhibits and attachments, if any,
constitutes the entire understanding between the parties with respect to the subject matter hereof,
superseding all prior agreements and understandings, whether written or oral. This Agreement

may only be amended in a writing executed by the parties to this Agreement.

5.12 Federal Health Care Program Eligibility. Fire Department and UCPC each
represent and warrant to the other that it is not, and its officers, directors, or employees and
representatives participating under this Agreement (collectively, “Key Personnel”) are not: (a)
excluded from participation in any federal health care program, as defined under 42 U.S.C. §
1320a-7b (1), for the provision of items or services for which payment may be made under such
federal health care programs or (b) has not been convicted (as that term is defined under 42 U.S.
C. § 1320a-(7)(i)) of a criminal offense related to health care. Fire Department and UCPC each
represent and warrant to the other that no final adverse action, as such term is defined under 42
U.S.C. § 1320a-7e (g), has occurred or is pending or threatened against it or its Key Personnel.
Each party will immediately notify the other of any change in the status of the representations
and warranties set forth in this paragraph.

5.13  Responsibility for Own Acts. Fire Department and UCPC shall be responsible for
their own acts or omissions and any and all claims, liabilities, injuries, suits, and demands and
expenses of all kinds which may result or arise out of any alleged malfeasance or neglect caused
or alleged to have been caused by a party, its employees or representatives, in the performance or
omission of any act or responsibility of that party under this Agreement. In the event that a
claim is made against any party, it is the intent of Fire Department and UCPC to cooperate in the
defense of the claim and to cause their insurers to do likewise. However, Fire Department and
UCPC shall have the right to take any and all actions they deem necessary to protect their
interest.

5.14  Master List. In the event that UCPC has entered into other arrangements that are
required by law to be reported by UCPC, upon request, to the Secretary of the U.S. Department
of Health and Human Services or other government Agencies, such arrangements are specifically
referenced and maintained by UCPC in its Master List, which is hereby incorporated into this
Agreement by this reference, as relevant.

5.15  Access to Books and Records. To the extent required by Section 1861 (v)(1 )(1)
of the Social Security Act, 42 U.S.C. §1395x(v)(D(I) (“Section 1861”), until the expiration of
four (4) years after the furnishing of any services provided under this Agreement, UCPC shall




make available, upon written request by the Secretary of the U.S. Department of Health and
Human Services (the “Secretary”) or by the U.S. Comptroller General (the “Comptroller
General™), or by their respective duly authorized representatives, this Agreement and all books,
documents and records of UCPC that are necessary to certify the nature and extent of the costs of
such services. If UCPC carries out the duties of this Agreement through a permitted subcontract
worth $10,000 or more over a 12-month period with a related organization, to the extent required
by Section 1861, such subcontract also shall contain an access clause to permit access by the
Secretary, the Comptroller General, and their respective duly authorized representatives to the
related organization’s books, documents and records. UCPC shall immediately notify Fire
Department upon the receipt of any request for information related to this Agreement.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
executed by their duly authorized representatives as of the Effective Date:

UNIVERSITY OF CINCINNATI FIRE DEPARTMENT:
PHYSICIANS COMPANY, LLC OXFORD FIRE DEPARTMENT

Printed Name: Myles Pensak, MD Printed Name:

Title: Chief Executive Officer Title:

Date: Date:

UCPC Department of Emergency Medicine

Printed Name: Arthur M. Pancioli, MD
Title: Chairman, Department of Emergency Medicine

Date:




CITY OF OXFORD
STAFF SUMMARY REPORT

Report to the City Manager Human Resources
Originating Department

Council Meeting Of:_April 17, 2018

Candi Fyffe
Account Code No. #: N/A Prepared By
Budgeted Amount:___N/A April 10, 2018

Date Prepared

Agenda Title: Repeal and Adopt An Ordinance Establishing Salaries And Certain Benefits For
Salaried and Hourly Full-Time And Part-Time Employees Within The Service Of The City Of Oxford,
Ohio, Paid From January 1, 2018 Through December 31, 2018.

[Recommendation: Approve.

Discussion: Repeal the original and adopt a revised 2018 Salary Ordinance establishing minimum
pay rates for part-time and seasonal employees. The current Salary Ordinance only included
maximum pay rates for part-time and seasonal employees. It also stated “contract base rate” as for
Non-Sworn Police Department Employees. The Contract only covers full-time employees and
therefore it should not be cross-referenced in the Salary Ordinance when it comes to part-time
employees. To clearly define pay rates for part-time and seasonal employees we are implementing
these changes. Additions are bolded and deletions are indicated by strikeout and have been

approved by the City Manager.

Section 1. Staff is changing the title of Payroll & Benefit Specialist to Payroll Specialist to more
accurately reflect job duties.

Section 3. Staff is implementing a minimum pay rate per hour and a maximum pay rate per hour.

Section 4. Staff is implementing a minimum pay rate per hour and a maximum pay rate per hour.

Approved By:

Initial Date
Department Head: af N “Ad/relrz
City Attorney: A\
City Manager: G\ Manaw

LANEIN



ORDINANCE NO.

AN ORDINANCE REPEALING ORDINANCE NO. 3453 ADOPTED NOVEMBER 21, 2017
AND ADOPTING A NEW ORDINANCE ESTABLISHING SALARIES AND CERTAIN
BENEFITS FOR SALARIED AND HOURLY FULL-TIME AND PART-TIME EMPLOYEES
WITHIN THE SERVICE OF THE CITY OF OXFORD, OHIO, PAID FROM JANUARY 1, 2018
THROUGH DECEMBER 31, 2018.

WHEREAS: THE SALARIES, WAGES AND CERTAIN BENEFITS FOR A NUMBER
OF OFFICIALS AND EMPLOYEES OF THE CITY OF OXFORD SHALL BE FIXED AS
FOLLOWS (ADDITIONS ARE BOLDED AND DELETIONS ARE STRUCKTHROUGH):

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY ORDAINS THAT:

SECTION 1: The following full-time positions are hereby established with respect to position
title, authorized number and pay range:

_Position | : Authorization |
Type | # of Pay Band
Employees
Office of the City Manager
City Manager NC 1 By Contract
Assistant to the City Manager NC 1 5
Human Resources Director NC 1 7
Clerk of Council/AAll NC 1 4
Economic Development Department
Economic Development Director NC 1 7
Finance Department
Finance Director NC 1 By Contract
Assistant Finance Director NC 1 6
Payroll & Benefits-Specialist C 1 5
Finance Specialist C 1 5
Accounting Specialist C 1 4
Utility Collections Specialist C 2 4
Law Department
Law Director NC 1 By Contract
Parks & Recreation Department
Parks & Recreation Director NC 1 7
Recreation Programs Supervisor C 1 5
Sports Activities Supervisor C 1 5
Office Manager NC 1 5
Receptionist C 1 1
Sports Coordinator C 1 3
Community Development
Department
Community Development Director NC 1 7




Planner

Admin Asst to Director (Tech)

NC

-

Administrative Assistant Il

NC

W,

Safety Department — Fire Division

Fire Chief/Inspector

Fire Captains *See Attachment B

Firefighter/Paramedics *See
Attachment B

DW=
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Administrative Assistant Il

Safety Department — Police Division

Police Chief

o

7

Police Lieutenant

By Contract

Police Sergeant
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By Contract

Police Officer
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By Contract

Public Safety Assistant

By Contract

Police Records Specialist

By Contract

Dispatcher/Clerk

By Contract

Office Manager
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Service Department

Service Director

NC

Environmental Specialist

Administrative Assistant Il

NC

Custodian

NC
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Engineering Division

City Engineer

Engineer

Engineering Aide

OO0

Streets and Maintenance Division

Streets and Maintenance Manager

Equipment Mechanic

Parks Maintenance Supervisor

Street Operations Specialist

O0|0I0
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Service Workers

Wastewater Division

Collection

Wastewater Collection Manager
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Service Workers

Plant

Wastewater Plant Manager

WWTP Laboratory Technician

Plant Mechanic Il

Plant Mechanic |

eliolielle]

RS Ny UL N IS N QNS N

W hlWwlo




-_—
-_—

Service Worker | NC

WWTP Operators 3

Water Division

Distribution

Water Distribution Manager C

D=

Service Workers

Plant

Water Plant Manager C

Utility Maintenance Technician C

=IO

Utility Meter Reader NC

N[—= = —

Water Plant Operators

TOTAL Full-Time Budgeted: 116

NC = Non-Classified Employee
C = Classified Employee

SECTION 2: The compensation plan setting forth the range of base pay bands for
each position title, being pay bands 1 through 7, is attached hereto (Attachment A) and
incorporated herein as the Base Pay Band Provisions.

A. Adoption of this ordinance reflects a 3% increase rounded up to the nearest
penny of all employees not covered by a collective bargaining agreement. The
Finance Director, Law Director and City Manager shall also receive the same
increase to their current base salaries.

B. The City Manager, except as otherwise provided in the charter, is authorized to
establish the starting salary not to exceed the position’s market midpoint.

C. The City Manager is hereby authorized to increase an employee’s salary not to
exceed 5.0% within the same position per calendar year.

D. The City Manager is hereby authorized to increase an employee’s salary not to
exceed the market midpoint of the new position when a promotion occurs where
an employee moves to a higher job classification.




SECTION 3: The following part-time positions are hereby established with
respect to position title, authorized number, minimum and maximum compensation
(rate per hour except as otherwise indicated) The City Manager is hereby authorized
to increase an employee’s salary not to exceed 5.0% within the same position
per calendar year not to exceed the maximum rate per hour.

| Minimum | Maximum
Pay Rate Pay Rate
Employees
Finance Department
Accounting Assistant 1 $12.00 $15.45/hr
Parks & Recreation Department
Park/Recreation Technician 5 $8.50 $ 12.36hr
Program Coordinator 4 $8.50 $ 15.45/h¢
Senior Program Coordinator 1 $10.00 $16.74/hr
Custodian 3 $11.00 $ 14.42/hr
Community Development
Department
Zoning Inspector 1 $18.00 $25.004hr
Service Department
Deputy Director 1 $25.00 $ 41.86/hr
Laborers 4 $8.50 $ 13.39%hr
Streets & Maintenance Division
Wastewater Collection
Water Plant Operators 2 $17.00 $ 21.63/hr
Safety Department — Fire Division
Part-Time Firefighters/EMTs 30 $12.00 $17.51/h¢
Firefighters andfor EMTs 64 N/A $12.00
$47-54/he
Fire Division Captains 3 N/A $18.54/h¢
Fire Division Lieutenants 1 N/A $17.51-per
Bobe
Safety Department — Police Division
Property Custodian 1 $20.00 $28.21/hr
Community Outreach Specialist 1 $20.00 $28.21/hr
Police Officer 6 $28.00 Gontraet
base
pay$34.00
Public Safety Assistant 4 $20.00 Contraet
base
pay$26.00
Dispatcher/Clerk 4 $20.00 Contract
base
pay$26.00




TOTAL Part-Time Authorized 136
Strength:

City-Wide

Intern/Temporary Part-Time N/A $14.00/hr

SECTION 4: The following seasonal part-time positions are hereby established
with respect to position title, authorized number, minimum and maximum
compensation (rate per hour except as otherwise indicated) The City Manager is
hereby authorized to increase an employee’s salary not to exceed 5.0% within
the same position per calendar year not to exceed the maximum rate per hour.

_Authorization | Minimum Maximum
# of Pay Rate Pay Rate
Employees

Safety Department — Fire Division
Fire/EMS for Miami University N/A N/A $45.00-per
Coverage et
Parks & Recreation Department
Park/Recreation Technician 36 $8.50 $11.50/hr
Program Coordinator 3 $8.50 $14.50/hr
Service Department
Street Department
Laborer 7 $8.50 $ 13.00/hr
Wastewater Division
Plant
Laborer 1 $8.50 $ 13.00/hr
Collections
Laborer 1 $8.50 $ 13.00/hr
Water Division
Plant ;
Laborer 1 $8.50 $13.00/hr
TOTAL Seasonal Part-Time 49
Authorized Strength:

SECTION 5: Department Heads and Supervisory Employees.

A. Defined. The positions of City Manager, Finance Director, Law Director, Police



Chief, Community Development Director, Service Director, Parks and Recreation
Director, Fire Chief, Human Resource Director and Economic Development
Director are department heads. These employees in addition to Assistant Finance
Director, Deputy Service Director, Streets and Maintenance Manager, Wastewater
Collection Manager, Water Distribution Manager, Water Plant Manager and
Wastewater Plant Manager for the purposes of group life and accidental death and
dismemberment, are considered supervisory employees.

Overtime. Department heads are salaried employees and are not entitled to
overtime.



Vacation. Department heads shall accrue vacation leave monthly at the
following rates (except a first year department head who shall receive vacation
accrual after the completion of the twelfth month):

After 12 months (1 year) - 120 hours
After 84 months (7 years) - 160 hours
After 156 months(13 years) - 200 hours

The City Manager is authorized to grant up to 80 hours of vacation leave during
the first year of employment of a department head on the basis of extenuating
circumstances.

The City Manager's vacation benefit shall be in accordance with the City
Manager’s contract.

Other Benefits and Provisions. Except as superseded by the provisions of
this section, department heads and supervisory employees shall be entitled to
all other benefits and provisions of this ordinance applicable to full-time
employees of the City of Oxford.

Sick Leave. The Police Chief shall receive a bonus of $310 per calendar
quarter if he uses no sick leave during that quarter. If the Police Chief uses no
sick leave for the calendar year, he shall receive an additional $360. The
bonus payment shall be issued at the end of each calendar quarter.

SECTION 6: General Provisions

A.

Pay Periods. Employees shall be paid bi-weekly. Pay days shall be on Friday,
except when City offices are closed for a holiday on Friday, in which case payday

shall be the last workday preceding the holiday.

Hours of Work. Full-time, non-salaried employees’ work week shall be forty
hours. When directed by their supervisor to work overtime, such employees shall
be compensated at the rate of one and one-half (1-1/2) times their base rate of pay
for all hours actually worked in excess of forty hours per week. An employee who
is called to work following the completion of their normal work day and one-half
(1/2) or more hours prior to the commencement of their next normal work day shall
receive a minimum of two (2) hours compensation for such call-in at one and one-

half (1-1/2) times their normal rate.



Emergency Appointments. In case of civil unrest or other like emergency, the
City Manager may appoint emergency police officers or other volunteer citizens as
may be necessary for temporary service during the emergency and shall report this
action to the City Council at its next meeting. Such emergency appointees shall be
compensated for all time actually worked on behalf of the City.

Firefighters (excluding full-time Fire Captains and Firefighter/Paramedics. See
Appendix B). Firefighters are paid according to the schedule in Section 3 hereof of
part-time employees. A firefighter may receive a supplement equal to one-half
their ordinary job wage if their employer does not continue pay while they are away
from work attending to a fire.

No Paid-on-Call or Part-time firefighter may work in excess of fifteen hundred
(1500) hours in any given Calendar year or in excess of one hundred-six (106)
hours in any pay period.

Any hours worked in the employee’s hired capacity or similar function to their hired
capacity shall be calculated as total hours worked for that pay period and year.
Performing other department sanctioned duties other than those for which the
employee was hired shall not be included in total hours.

Shift Differential Pay. The applicable rate of shift differential for the entire shift
worked will be determined by the applicable rate for the majority of the hours in an
assigned shift. If an assigned shift is evenly divided between two rates, the higher
rate shall be applicable to all hours of the shift worked. A full-time employee who
is assigned by their supervisor to work a shift after 4:00 p.m. and before 8:00 a.m.
shall receive shift differential pay for all hours worked. The differential shall be
twenty-five cents ($0.25) per hour for all hours of a shift actually worked after 4:00
p.m. and before 12:00 midnight. The differential shall be forty-five cents ($0.45)
per hour for all hours of a shift actually worked after 12:00 midnight and before
8:00 a.m. Shift differential will be paid at its normal rate for scheduled hours
worked on a holiday in addition to holiday pay. Overtime may be incurred for the
work week (over 40 hours) attributable to working during a shift differential period
(defined above). For purposes of calculating overtime pay, the base pay rate shall
include the hourly shift differential amount. The shift differential rate used for
overtime calculation will be the same rate used for shift differential as determined
per the guidelines above.



SECTION 7: Employee Benefits

A

Uniforms. The Police Chief shall receive credit in the same manner as the Detective
Sergeant as specified in the Police Sergeants and Lieutenants contract.

The City shall provide full-time employees in the Service Department and the Parks &
Recreation Department, who wear a uniform in the performance of their duties, with a
uniform rental service.

Sick leave. Sick leave shall be earned by all full-time employees at the rate of ten
(10) hours per month and may be accumulated without maximum. Previously
accumulated sick leave may be transferred as allowed by law. Under extraordinary
circumstances, the City Manager may approve the transfer of sick leave credits from
one City employee to another.

Sick Leave Incentive. A full-time, non-contract employee shall receive an incentive
of two hundred dollars ($200.00) per calendar quarter if the employee uses no sick
leave during that quarter. Use of any hours, including partial hours, of sick leave will
result in the employee receiving no payment for that quarter. Any employee who uses
no sick leave for a calendar year shall receive an additional two hundred dollar
($200.00) incentive. The employee shall receive all such incentive payments at the
end of each calendar quarter. Any payment shall reflect applicable federal, state, and
local withholdings. Sick leave used for Worker's Compensation leave as defined in
the Employee Handbook shall not be considered sick leave used for purposes of this
paragraph.

As a part of the sick leave incentive, as of December 31, 2007, those employees
having a sick leave balance will have those hours banked. Future accruals will not be
added to the hours banked, however, all banked hours and any accruals will continue
to show on the individuals pay stub to be used should the hours be needed for illness.
The banked hours will be held until retirement, death or lay-off, at which time not more
than 1200 banked hours may be converted to vacation time at the ratio of one-to-one
for the first three hundred hours and three-to-one for the remaining nine hundred
hours.

Sick leave conversion. Prior to retirement, an employee with a banked sick leave
balance of 280 hours up to a maximum of 1200 hours may convert the balance to
vacation or pay at a rate of 5:1. However, there must be 240 hours remaining, and
such conversion may only be made by written application to the Finance Department
during the month of April, and pay, when requested, will be made on or before May
20th. Should an employee on lay-off (who has converted sick leave to vacation)
return to City employment, they may within one year of reinstatement repurchase their
accumulated sick leave by repaying at the same rate as the pay-off. Such repayment
may be in cash, by payroll deduction or use of newly accumulated vacation time.

Payment of Health Insurance Premiums. For each full-time employee and Law
Director who participates in the City group medical insurance programs, the City will
make a per month per employee contribution as determined by the budget during the
effective period of this Ordinance for health/medical insurance, major medical,
prescription insurance, dental insurance and vision care insurance. The Employee will
pay a contribution for single coverage or for family coverage, each pay period, with
deductions being made from gross pay before taxes resulting in the cost being
reduced.



F.

Holiday Schedule. There shall be fourteen (14) paid holidays for full-time employees
as follows: (10 holidays/5 personal days)

New Year's Day (January 1)

Martin Luther King, Jr. Day (third Monday in January)
Washington/Lincoln Day (third Monday in February)
Memorial Day (last Monday in May)

Independence Day (July 4)

Labor Day (first Monday in September)

Thanksgiving Day (fourth Thursday in November)
Day after Thanksgiving

Christmas Eve Day (The day preceding or following
Christmas Day holiday as designated by the City Manager)
Christmas Day (December 25)

Five (5) Personal Days - 40 Hours

New employees hired during the year shall have their Personal Hours pro-rated
based on initial hire date. With the exception of employees who work a continuous
schedule, holidays falling on a Saturday shall be observed on the preceding Friday
and holidays falling on a Sunday shall be observed on the following Monday.

Pay for Work on Certain Holidays. Any full-time employee, department heads
excluded, who is required by the employee’s supervisor to work on a designated
holiday as a part of the employee’s regularly scheduled duty and within the
employee’s normal hours of work shall receive pay in an amount equal to one and
one-half (1-1/2) times the employee’s base hourly rate of pay for all hours actually
worked by the employee between the hours of 12:01 a.m. and 12:00 midnight,
inclusive, on the designated holiday. When such an employee works on a holiday,
the employee shall be entitled to an additional day off in lieu of the holiday.

Employees called to work on a designated holiday (to perform a special project or
emergency repair) may receive pay in the amount equal to one and one-half (1-1/2)
times the employee’s base hourly rate of pay for all hours actually worked on the
holiday in addition to the eight hours straight time pay for the holiday at the discretion
of the City Manager. (Employees working less than eight (8) hours on a holiday have
two options: 1) the employee can claim the eight (8) hour holiday and overtime for
the actual number of hours worked; or 2) the employee can claim overtime for the
number of hours worked, and use personal, vacation or comp time to make up the
remaining hours and receive the holiday off at another time.)

When a calendar holiday falls on either weekend day(s) (including Christmas Eve and
Christmas), the following rules apply:

a) If an employee works the designated holiday, the employee is
entitled to:
1) One and one-half (1-1/2) times their base
hourly rate for the hours worked, and
2) a paid day to be taken at another time.

b)If an employee works a true calendar holiday(s) that falls on
Saturday or Sunday, the employee is entitled to pay at one and
one-half (1-1/2) times the base hourly rate for the hours worked.



Group Life and Accidental Death and Dismemberment Insurance.

The City will pay 100% of the premium for these fringe benefits for coverage in an
amount equal to the employee's annual base salary, except that the amount of the
insurance coverage provided will be subject to a reduction schedule included in the
group policy. Such reductions generally begin at age 65 and are subject to ADEA
regulations. These fringe benefits apply only to full-time employees working at least
forty (40) hours per week and the Law Director. The City will pay 100% of the
premium group life insurance coverage on the Police Chief in an amount equal to one
and one-half(1-1/2)times the Police Chief's annual salary.

For each firefighter, the City will pay 100% of the premium for a Firefighter's Accident
Policy, not to exceed $10,000 in insurance coverage.

Longevity Bonus Pay. Longevity Bonus Pay will only be paid to eligible employees
who accrue the required years of service on or before December 31, 2018and are
full-time employees of the City on or before December 31, 2018. To be eligible for
Longevity Bonus Pay an employee must meet both requirements.

No partial or proportionate Longevity Bonus Pay will be paid. An employee shall
accrue one year of service for twelve consecutive months of full-time employment.
Part-time employees who become full-time employees may use hours worked as a
part-time employee towards years of credit. Credit will not be given for partial years
of service.

Full-time employees who leave the City’s employment and are eligible to receive
longevity pay based on the anniversary date in 2018 shall be given the appropriate
longevity payment with final pay. All other eligible employees will receive Longevity
Bonus pay in November 2018. All eligible full-time employees shall be paid in
accordance with the following schedule. Contract employees shall be paid according
to the appropriate contracts. The Chief of Police shall be paid longevity according to
the current schedule in the Police Supervisors' contract.

After 5 years - $450
After 6 years - $475
After 7 years - $500
After 8 years - $525
After 9 years - $550

After 18 years - $775
After 19 years - $800
After 20 years - $825
After 21 years - $850
After 22 years - $875

After 10 years - $575
After 11 years - $600
After 12 years - $625
After 13 years - $650
After 14 years - $675
After 15 years - $700
After 16 years - $725
After 17 years - $750

After 23 years - $900
After 24 years - $925
After 25 years - $950
After 26 years - $975
After 27 years - $1000
After 28 years - $1025
After 29 years - $1050
After 30 years - $1075



Vacation. An employee shall accrue vacation monthly at the following rate unless
otherwise covered by a collective bargaining unit. At the end of the first year (after 12
months) a non-contract employee will be credited with eighty (80) hours of vacation.
At that time the employee will start accruing monthly vacation according to the
following schedule:

After 12 months (1 year) - 80 hours
After 24 months (2 years) - 88 hours
After 48 months (4 years) - 96 hours
After 60 months (5 years) - 104 hours
After 72 months (6 years) - 112 hours
After 84 months (7 years) - 120 hours
After 96 months (8 years) - 128 hours
After 108 months (9 years) - 136 hours
After 120 months (10 years)- 144 hours
After 132 months (11 years)- 152 hours
After 144 months (12 years)- 160 hours
After 156 months (13 years)- 168 hours
After 168 months (14 years)- 176 hours
After 180 months (15 years)- 184 hours
After 192 months (16 years)- 192 hours
After 204 months (17 years)- 200 hours

The City Manager is authorized to grant up to 40 hours of the employee’s vacation
leave to be used in advance of their first year anniversary on the basis of extenuating
circumstances.

Reimbursement. Employees authorized and required by the assigned supervisor to
drive personal vehicles on official City business shall be reimbursed for actual miles
driven at the IRS standard mileage rate in effect. Employees who are out of the City
on official business or at authorized training functions shall be reimbursed for meals
at the actual meal cost not to exceed IRS recognized per diem rate including those
rates for high cost cities (receipts are required). The City Manager is authorized to
adopt specific procedures regarding travel reimbursement.

Continuing Education/Tuition Reimbursement. For 2018, $1,000 will be
budgeted. Depending upon the availability of funds, an employee may be
reimbursed for the cost of tuition and required course books for any job-related
course, provided that the employee submits a written request for reimbursement on
the appropriate form, with a copy of the course description, before taking the class.
If only one employee submits a request for a class and receives at least a “B”
average in the class, the employee will receive 50% of the amount budgeted. An
employee who receives a final grade of “A” will receive 100% of the amount
budgeted as reimbursement. Should there be more than one employee requesting
tuition reimbursement, the funds will be distributed equally among those employees
who have completed their classes and received their final grades as noted above.
For example, if three (3) employees submit requests and all three receive a final
grade of “A” for their classes, the amount budgeted will be divided among the three
and the funds will be distributed equally at the end of the year. Requests for
reimbursement should be submitted to the Human Resources Director.



SECTION 8: Applicability

Irrespective of any language or wording herein above, this ordinance shall not be, and no
provision or portion hereof shall be, applicable to any employee of the City of Oxford
employed pursuant to a written contract relative to wages and working conditions. This
entire ordinance is effective and applicable only as to employees whose employment is not
covered pursuant to the terms and conditions of a written contract with the City.

SECTION 9: Repeal of Conflicting Ordinances

All other ordinances and resolutions or parts of ordinances and resolutions in conflict with
the provisions of this ordinance be and the same are hereby repealed.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL

INTRODUCED BY: KATE ROUSMANIERE



ATTACHMENT A

CITY OF OXFORD OHIO

PAY BANDS (2018)
MINIMUM MAXIMUM
PAY BAND 7
Annual $66,830 $120,141
Hourly $32.13 $57,76
PAY BAND 6
Annual $52,000 $92,290
Hourly $25.00 $44.37
PAY BAND 5
Annual $44.512 $75,026
Hourly $21.40 $36.07
PAY BAND 4
Annual $39,125 $63,440
Hourly $18.81 $30.50
PAY BAND 3
Annual $35,464 $59,800
Hourly $17.05 $28.75
PAY BAND 2
Annual $33,176 $53,830
Hourly $15.95 $25.88
PAY BAND 1
Annual $29,994 $48,651
Hourly $14.42 $23.39




A/

Office of the Mayor

roclamation

=
.
mhemas° the world has witnessed over a

century of genocides that are now commemorated throughout the
world every April. Millions of people have perished; cultures
have been destroyed; communities and nations have been ruined;
and

WHEREAS, the conflicts in Darfur, Sudan, the Democratic
Republic of Congo, the Central African Republic, Myanmar, Syria,
Somalia, Iraq, Nigeria, Boko Haram, Borno State and Burundi
all appear to be escalating into genocide; and

WHEREAS, every April, Miami University Students and faculty
organize a month long program that raises awareness of genocide
and Holocaust victims and survivors; and

WHEREAS, numerous activities are planned that will enable
students and <citizens alike to reflect on the moral
responsibilities of individuals, societies, and govermments; and

WHEREAS, supporting Genocide and Holocaust education and
prevention will promote a diverse culture of inclusion,
integrity, and collaboration that deepens understanding and
embraces the intercultural and global experience.

NOW, THEREFORE, I, Kate Rousmaniere, Mayor of the City of Oxford,
Ohio, do hereby proclaim the month of April as:

‘GENOCIDE AND HOLOCAUST EDUCATION AND PREVENTION MONTH’

in the City of Oxford and encourage all students and citizens to
participate in the programs being offered, to pay tribute to and
honor those who have suffered unimaginable tragedy and to advocate
for the prevention of future atrocities.

IN WITNESS WHEREOF, I have
hereunto set my hand and
caused the seal of the
City of Oxford to be
affixed this 17th day of
April 2018.

KATE ROUSMANIERE, MAYOR

et

A
Bl T
AN




CITY OF OXFORD
STAFF SUMMARY REPORT

Report to the City Manager Service Department
Originating Department

Council Meeting of:__April 17, 2018

Michael Dreisbach, Service Director

Account Code #: 351.861.52340 Prepared By
Budgeted Amount: $40,000 April 6, 2018
Date Prepared

Agenda Title: Joint Project with Butler County Engineer’s Office for the Replacement of a
Culvert on Oxford — Milford Road.

Recommendation: Approve

Discussion:

The City annexed the parcel on the northwest corner of Oxford Milford Rd. and SR73. As a condition
of the annexation, the City entered into a maintenance agreement with the Butler County Engineer’s
Office (BCEO) for maintenance of Oxford — Milford Rd. abutting the annexation area (since the City
only annexed to the property line and not the centerline of the roadway). Because of the agreement, the
BCEO did not oppose the annexation of lands into the corporate limits of the City.

The City had tentatively scheduled this culvert for replacement in 2020, however, the last inspection of

this culvert showed significant deterioration forcing the City to accelerate our schedule for repairs. The
City has proposed a joint project with the BCEO to replace the culvert. Our proposed project would use
BCEO labor and equipment, while the City would provide materials for the project.

The material cost for the project is $ 28,551 and detailed on the attached exhibit. If approved by the
City Council, work will begin in late May or in June 2018. Work should be complete in approximatcly
two weeks. A detour will be posted as construction will require closure of the roadway.

This project is another example of jurisdictional cooperation between the City and the BCEO. We
routinely cooperate with each other for training, special operations, cooperative purchasing of road salt
and brine, etc...

This Resolution will authorize the City Manager to enter into an agreement with the Butler County
Engineer’s Office and supply materials as outlined in the attached Exhibit in an amount not to exceed
$28,551.00.

Approved By: Initial Date
Department Head: MBD \4/6/2018
City Manager: G VAN X%

TN




RESOLUTION NO.

A RESOLUTION AUTHORIZING THE CITY MANAGER TO ENTER INTO AN
AGREEMENT WITH THE BUTLER COUNTY ENGINEER’S OFFICE AND TO SUPPLY
MATERIALS AS OUTLINED IN EXHIBIT “A” ATTACHED HERETO FOR THE
REPLACEMENT OF A CULVERT ON OXFORD MILFORD ROAD AT A COST NOT TO
EXCEED $28,551.00.

WHEREAS, the City annexed the parcel on the northwest corner of Oxford Milford
Road and state Route 73. As a condition of the annexation, the City entered into an agreement
with the Butler County Engineer’s Office (BCEQO) for maintenance of Oxford Milford Road
abutting the annexation area; and

WHEREAS, the City tentatively scheduled this culvert replacement in 2020, however,
the last inspection of this culvert showed significant deterioration forcing the City to accelerate
the schedule for repairs; and

WHEREAS, the City has proposed a joint project with the Butler County Engineer’s
Office to replace the culvert using BCEO’s labor and equipment, with the City providing
materials for the project; and

WHEREAS, the City Manager and the Service Director recommend Council authorize
the City Manager to enter into an agreement with the Butler County Engineer’s Office and to
supply materials as outlined in Exhibit “A” attached hereto for the replacement of a culvert on
Oxford Milford Road at a cost not to exceed $28,551.00.

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY RESOLVES THAT:

SECTION 1: Council accepts the recommendation of the City Manager and the Service
Director and hereby authorizes the City Manager to enter into an agreement with the Butler
County Engineer’s Office and to supply materials as outlined in Exhibit “A” attached hereto for

the replacement of a culvert on Oxford Milford Road at a cost not to exceed $28,551.00.

SECTION 2: This resolution shall take effect at the earliest date allowed by law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW(STAFF)
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CITY OF OXFORD

STAFF SUMMARY REPORT
Report to the City Manager Service Department
Originating Department
City Council Meeting of: April 17, 2018
Account Code # NA Prepared By
Budgeted Amount:___NA April 11,2018
Date Prepared

Agenda Title: Request for Sanitary Sewer Utility Service Outside the Corporate Limits of Oxford at
4171 Miami Western Drive.

Recommendation: Approval with Conditions

Discussion:

Staff received a request from Mr. Joshua L. Lester to connect to and/or extend the City sanitary sewer utility to
serve a single family residence at 4171 Miami Western Drive. The request for service includes a maximum of
one tap into the City’s sanitary sewer system. The City’s water and wastewater utilities serve this area, and the
proposed demand will not have a noticeable effect on the City’s utilities for reliability, acceptable flow,
pressure and volume. The applicant’s existing septic system is failing and he would prefer to connect to the
public treatment system rather than continuing to maintain his private septic system. The applicant already
receives domestic water service from the City of Oxford.

In reviewing the request, staff considered the following issues: 1) Extension Policy; 2) Location; 3) Owner’s
Obligation.

Extension Policy — Any extension of utility lines or service outside the City limits is reserved to the exclusive
control and jurisdiction of City Council. City Council may also require the request for utility extension outside
the City limits be referred to the Planning Commission for its recommendation to City Council. The Planning
Commission has 90 days in which to consider the matter. The City may also grant such a request provided the
City has a supply of surplus capacity sufficient to grant the request and that such a request be beneficial and in
the interest of the City. City Council amended the policy for extension of water service outside the corporate
limits in December 2013. This policy permitted the extension of water and sewer with a condition of the
owner filing an application requesting annexation into the City.

Location — Connections to the City’s utilities shall be conditional upon final approval by the Service
Department assuring that all technical aspects of the services meet City standards and specifications.

Owner’s Obligation — The owner must pay for the total cost of any required utility extensions, all necessary
water and sanitary taps, water and wastewater capacity benefit charges, and any surcharges for the use of the
City utilities outside the corporate limits. The owner must also meet City of Oxford standards for utility
construction and file a request for annexation into the City of Oxford with Butler County. Permits from Butler
County, the Ohio Environmental Protection Agency, and the Ohio Dept. of Transportation may also be
required.

Approved By: Initj Dat
Department Head: m\ "8\\?1 &
P 1

City Manager: L A RS SN

him



ORDINANCE NO.

AN ORDINANCE GRANTING THE REQUEST OF MR. JOSHUA L. LESTER TO
CONNECT TO AND/OR EXTEND THE CITY’S SANITARY SEWER UTILITY TO
SERVE A SINGLE-FAMILY RESIDENCE LOCATED AT 4171 MIAMI WESTERN
DRIVE OUTSIDE THE OXFORD CORPORATE LIMITS WITH CONDITIONS.

WHEREAS, staff received a request from Mr. Joshua L. Lester to connect to
and/or extend the City’s sanitary sewer utility to serve his single family residence at 4171
Miami Western Drive outside the Oxford corporate limits; and

WHEREAS, the requestor’s existing septic system is failing and the requestor
already receives domestic water service from the City of Oxford; and

WHEREAS, the City Manager and the Service Director recommend extending
the City’s sanitary sewer utility to serve the single-family residence at 4171 Miami
Western Drive outside the Oxford corporate limits as the proposed demand will not have
a noticeable effect on the City’s utilities for reliability, acceptable flow, pressure and
volume.

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY ORDAINS THAT:

SECTION 1: Council accepts the recommendation of the City Manager and the
Service Director and has determined that the City has surplus capacity at the wastewater
treatment plant and that granting this request will not be detrimental to the City’s
wastewater treatment plant or its residents. Further the granting of such request will be
beneficial to the City and is in the best interest of the City.

SECTION 2: The owner shall pay for the total cost of any required utility
extensions, all necessary water and sanitary taps, water and wastewater capacity benefit
charges, and any surcharges for the use of the City utilities outside the corporate limits.

SECTION 3: The owner shall also meet the City of Oxford standards for utility
construction and obtain any necessary permits from Butler County, the Ohio
Environmental Protection Agency or the Ohio Department of Transportation.

SECTION 4: This grant is further conditioned upon the requestor, Mr. Joshua L.
Lester filing a request for annexation into the City of Oxford with the Board of
Commissioners of Butler County, Ohio.



SECTION 5: This Ordinance shall take effect at the earliest time allowed by law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW(STAFF)



Butler County

http://propertysearch.butlercountyohio.org/PT/Datalets/Datalet.aspx?sIndex=0&idx=11

Page 1 of 2

Owner 2

Home Property Records Dogs Homestead Departments About the Office Cont
Profile PARID: H3620050000006
Proposed Levies for LESTER JOSHUA L 4171 MIAMI WESTERN DR a4 e
May §th, 2018 Parcel Return to Se
Election
Parcel Id H3620050000006 Actions
Transfers Address 4171 MIAMI WESTERN DR & Printable S
Residential Class RESIDENTIAL rintable St
Land Use Code 510, R - SINGLE FAMILY DWELLING, PLATTED LOT (b Printable Ve
Manufactured Neighborhood 00003013 ———
Homes Total Acres .2938 Reports
i Taxing District H36 Mailing List E:
Commercial District Name OXFORD TAL DL Csv/Buffer Ex
o Gross Tax Rate 80.99 Properly Rept
Out Buildings Effective Tax Rate 46.900189
Permits Non Business Credit .092121
Owner Occupied Credit 023030
Land
Photos Dwelling Links
. Pay My Tax B
Tax Distribution Stories 1 $ Pay My
Gross Living Area 1,144
Tax Detail 2017 Consiucion Bruck it
. o 00ms
Tax Detail 2016 3&1,.0;“.;5 3952 Special Assessn
i ear Built Codes
L Finished Basement 0
Tax Detail 2014 Pending Specia
Tax Detail 2013 Current Value Land Use/sketc
Tax Detail 2012 Land (100%) $21,480 Commercial Str
Building (100%) $74,330
Tax Detail 2011 Total Value (100%) $95,810
i cauv $0
Tax Detail 2010 Assessed Tax Year 2017
. Land (35%) 7,520
Tax Detail 2009 Building (35%) $26,020
Tax Detail 2008 Assessed Total (35%) $33,540
Tax Detail 2007 Incentive District Parcels What is this?
Tax Detail 2006
. Parcel Identifier Value Type value
Tax Detail 2005 H3620050000006 Base Parcel 95,810
Sketch Total Value 95,810
Value History Homestead Credits How do I qualify?
Maps
Homestead Exemption NO
Special Owner Occupied Credit YES
Assessments 100% Disabled Veteran Exemption NO
CAUV & Agricultural District What is this?
cauvy NO
Agricultural District NO
Current Year Real Estate Taxes
TAX TYPE Prlor Year First Half Tax Second Half Tax Total
Real Estate 0.00 695.96 695.96 1,391.92
Tot Payments 0.00 -695.96 0.00 -695.96
Total: 0.00 0.00 695.96 695.96
Owner and Legal  Future 7
Owner 1 LESTER JOSHUA L

4/11/2018



Butler County Page 2 of 2

Legal 1 6 ENT MIAMI WESTERN LESS RD R/W
Legal 2
Legal 3
Future

Taxblll Malling Address can I change my mailing sddress?

Mailing Name 1 JOSHUA L LESTER

Mailing Name 2

Address 1 4171 MIAMI WESTERN DR
Address 2

Address 3 OXFORD OH 45056 9033

Transfers (Date represents time of transfer)

Date Sale Amount
27-APR-17 $92,500
19-AUG-05 $93,500
15-JUL-04 $0

i Office Ho
Butler County Auditor
R O G E R i 8 AM-5 PI
130 High Street
REYNOLDS

Map Location :I::\;:y:;
' BUTLER COUNTY AUDITOR ( i Board of Commissioners Phone: 5

Copyright 2017 by Butler County Ohio Auditor | Last Updated: 09/APR/2018 | Powered by iasWorld Publlc(PROD) Access

http://propertysearch.butlercountyohio.org/PT/Datalets/Datalet.aspx?sIndex=0&idx=11 4/11/2018
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Transfers
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Manufactured
Homes

Commercial
Qut Buildings
Permits

Land

Photos

Tax Distribution
Tax Detail 2017
Tax Detail 2016
Tax Detail 2015
Tax Detail 2014
Tax Detail 2013
Tax Detail 2012
Tax Detail 2011
Tax Detail 2010
Tax Detail 2009
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Tax Detail 2007
Tax Detail 2006
Tax Detail 2005
Sketch

Value History
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Special
Assessments
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Home Property Records Dogs Homestead Departments  About the Office  Cont

Profile PARID: H3620050000006
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Residential

Manufactured
Homes

Commercial
Out Buildings
Permits

Land

Photos

Tax Distribution
Tax Detail 2017
Tax Detail 2016
Tax Detail 2015
Tax Detail 2014
Tax Detail 2013
Tax Detail 2012
Tax Detail 2011
Tax Detail 2010
Tax Detail 2009
Tax Detail 2008
Tax Detail 2007
Tax Detail 2006
Tax Detail 2005
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Value History
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Special
Assessments
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CITY OF OXFORD

STAFF SUMMARY REPORT
Report to the City Manager
Council Meeting of: April 17, 2018 Service Department
Originating Department
Account Code #: N/A David Treleaven
Prepared By
Budgeted Amount: N/A April 9, 2018
Date Prepared
Agenda Title: Environmental Commission Meeting of April 4, 2018 |
I Recommendation: For Review and Consideration j

Discussion:

Environmental Commission members present at the Wednesday, April 4, 2018 meeting were: Chair, Mr.
Wright Gwyn; Vice-Chair, Ms. Madeline Maurer; City Council Representative, Ms. Chantel Raghu;
Planning Commission Representative, Mr. Bill Snavely; Mr. Vince Hand, Mr. Jon Ralinovsky, and Mr.
Andor Kiss. A quorum was present. Ms. Molly O’Donnell, an undergraduate student and a Senator on
Miami University’s (MU’s) Association of Student Government, was also in attendance.

The Minutes from the March 7, 2018 Environmental Commission meeting were unanimously approved as
presented.

Ms. Suzanne Zazycki, Associate Director at MU’s Institute for the Environment and Sustainability (IES)
had previously provided Staff with four options for scheduling the final presentation of the IES Graduate
Student’s Professional Service Project (PSP). This PSP has been an academic-year long investigating
applicability of Oxford’s participation in the Global Covenant of Mayors for Climate and Energy program
(the Covenant) on behalf of the Commission. Associated with the Covenant PSP, an undergraduate-level
Geography course is preparing poster presentations of aspects of the Covenant. The Commissioners
decided on the option of having both the PSP final presentation and the poster presentations consecutively
on Wednesday, May 2, 2018, from 8:00 — 9:30 AM in Shideler Hall, Room 237.

Councilor Raghu informed the Commission that City Council had approved funds for the renovation of
the Municipal Building at 101 East High Street to become the Oxford Police Department.
Commissioners were disappointed to learn that Leadership in Energy and Environmental Design (LEED)
considerations and/or components was not specifically required in the renovation. The following Motion
was proposed and unanimously endorsed to specifically include inclusion of LEED components.

Motion:
The Environmental Commission strongly recommends to Oxford City Council that LEED Sfeatures be

considered for the renovation of the Oxford Municipal Building to the Police Department’s station, as
well as for all other future facility developments done by the City of Oxford.

(Continued)
Approved By: Initial Date
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Mr. Snavely informed Commissioners that several members of City Council and the Planning
Commission (including himself) were to develop policy, procedures, and conversion schedules for a re-
start of the complete streets concept. Ultimately, a Sub-Committee in the Planning Commission would be
developed, and would be responsible for the review and recommendation or denial to the Planning
Commission of the development proposals entailing the complete streets concept.

Mr. Kiss updated the Commission regarding the Tesla electrical vehicle charging stations. With
assistance from Ms. Jessica Greene of Enjoy Oxford, at least four of the local hotels are interested in the
potential of the installation of electrical vehicle charging stations by Tesla. One hotel, The Elms, utilizes
the City-owned parking garage, so the potential of City-involvement with the decision to have a charging
station installed would be needed. Also, the proximity of the City parking garage to another city-owned
Uptown parking lot that may be considered for a charging station may preclude one or the other. Mr.
Kiss will present this information to Mr. Joe Williams, Tesla’s Project Manager for Charging
Infrastructure, and determine what would be the next step(s) if Oxford and these businesses were to enter
into a formal commitment for the charging station installation(s).

Prior to the meeting, Mayor Rousmaniere provided the Environmental Commission with a letter of
support from the Oxford Bee City community committee, asking for the Commission’s support for the
City of Oxford to become a Bee City USA Affiliate. The Bee City USA program endorses a set of
commitments, defined in a resolution or an ordinance, for creating sustainable habitats for and to raise
awareness about pollinators. While the Commissioners agreed that the Bee City USA program appeared
to be a worthwhile endeavor, some expressed concern about details of the program that were not known at
the present. The following Motion was proposed for the endorsement of Oxford’s participation in the Bee
City USA program.

Motion:

Then Environmental Commission supports and endorses the Oxford Bee City community committee’s
effort to have the City of Oxford become a Bee City USA Affiliate.

The Motion was declined, three votes for and four votes against.

A second Motion was proposed, and unanimously approved, extending an invitation to the Oxford Bee
City community committee to an upcoming Environmental Commission meeting to help educate the
Commission on the Bee City USA program.

Motion.

The Environmental Committees invites the Oxford Bee City community committee to make a presentation
to the Commission on the merits, advantages, and responsibilities of the City of Oxford’s participation in
the Bee City USA program at a future Commission meeting.

City Staff updated Commissioners on upcoming events. The annual Tree City USA awards ceremony is
scheduled for Friday, April 20, 2018 in Miamisburg, Ohio. This will be Oxford’s 22™ consecutive year
of qualifying for this award. The “EarthFest” event in recognition and celebration of Earth Day will be
held in the Uptown Memorial Park from 9:00 AM — 12:00 noon on Saturday, April 21, 2018. A
Memorial Tree (Eastern Redbud) is to be planted in the Oxford Community Park prior to Arbor Day
(Friday, April 27, 2018). Presently, Staff did not know if there was to be a formal recognition ceremony
or not; it depends upon the sponsor’s availability. Finally, Oxford’s Arbor Day celebratory tree planting
is scheduled for 10:00 AM at the Leonard Howell Park on Saturday, April 28, 2018. A Red Sunset Maple
is to be planted between the parking lot and the multi-use trail as part of an Oxford Parks and Rec
Department sponsored Park Revitalization Clean-Up of Leonard Howell Park, in coordination with the
Coalition for Healthy Communities and the Miami Athletic Department.

The Commissioners concluded discussion at 8:30 p.m. The Environmental Commission is next scheduled
to meet at 7:00 p.m. on May 2, 2018, in the Municipal Building’s Second Floor Conference Room.




CITY OF OXFORD
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Report to the City Manager Human Resources
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Date Prepared

Agenda Title:

A Resolution requesting City Council approval of the Classified Service Procedures and
Personnel Appeals Board Rules and Regulations.

Recommendation: Approval

Discussion:

In November 2017, the voters approved moving forward with revisions to the City of
Oxford Charter. One of those revisions was the implementation of the Personnel
Appeals Board (PAB). The PAB replaces the Civil Service Commission. The new
Board will consist of three members who were appointed in March 2018, including Bill
Brewer, Greg Smith, and Brian Martin.

It is recommended that Council approve and adopt the Classified Service Procedures
and Personnel Appeals Board Rules and Regulations in accordance with the authority
conferred upon the City of Oxford by Sections 5.03, 8.01, and 8.02 of the Charter of the
City of Oxford.

Approved By: Initial Date

1
Department Head: ('E \3/0“3// 4
City Manager: GAE | \M-\3-\%

Atra




RESOLUTION NO.

A RESOLUTION ADOPTING THE CLASSIFIED SERVICE PROCEDURES AND
PERSONNEL APPEALS BOARD RULES AND REGULATIONS.

WHEREAS, the electors of the City of Oxford approved Charter Amendments as
presented on the November 7, 2017 ballot; and

WHEREAS, pursuant to the approval of the Charter Amendments by the electors of the
City of Oxford, the Personnel Appeals Board replaced the Civil Service Commission and three
citizens have been appointed by Council to serve on the Personnel Appeals Board; and

WHEREAS, the City Manager and the Human Resources Director recommend City
Council adopt the Classified Service Procedures and Personnel Appeals Board Rules and
Regulations as set forth in Exhibit “A” attached hereto.

THE COUNCIL OF THE CITY OF OXFORD, OHIO, HEREBY RESOLVES THAT:

SECTION 1: Council having reviewed the proposed Classified Service Procedures and
Personnel Appeals Board Rules and Regulations finds them to be in the best interest of the City
of Oxford and hereby accepts the recommendation of the City Manager and the Human
Resources Director and adopts the Classified Service Procedures and Personnel Appeals Board
Rules and Regulations as set forth in Exhibit “A” attached hereto.

SECTION 2: This resolution shall take effect at the earliest date allowed by law.

MAYOR
ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW(STAFF)



EXHIBIT ‘A’

HOME OF MIAMI UNIVERSITY

CLASSIFIED SERVICE PROCEDURES

AND

PERSONNEL APPEALS BOARD

RULES AND REGULATIONS

January 1, 2018
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PREAMBLE

The following set of rules and regulations is hereby adopted in accordance with the
authority conferred upon the City of Oxford by Sections, 5.03 8.01 and 8.02 of Article
VIII of the Charter of the City of Oxford.
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RULE I
PERSONNEL APPEALS BOARD

1. The Personnel Appeals Board of the City of Oxford shall be composed of
three (3) persons who shall be appointed by City Council for three (3) year
(staggered) terms. Council shall fill vacancies by appointment for the unexpired
term.

It shall be the duty of each member of the Board to attend all meetings of
the Board and to devote as much time as is necessary to the management of the
business and affairs of the Board.

2. The Board shall have the power to hear and determine appeals of
disciplinary actions, suspensions, demotions or removal of nonexempt
employees if such matters are not resolved upon a hearing and determination by
the City Manager.

3. At the first meeting of each calendar year, the Board shall elect one of its
members as Chairperson. It shall be the duty of the Chairperson to call such
meetings of the Board as are necessary to transact the business and affairs of
the Board, to preside at all meetings of the Board, and to sign the minutes of all
actions taken by the Board.

4. The order of business for meetings of the Board shall be:

a) Roll Call

bh) Disposition of unapproved minutes
c) Reports

d) Unfinished business

e) New business

f) Adjournment

(
(
(
(
(
(

RULE Il

DEFINITION OF TERMS

The several terms herein specified whenever used in the Rules and Regulations
of the Personnel Appeals Board shall be construed as follows:

1. Appointing Authority - shall refer to the City Manager or designee.
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10.

Appointment — the act of selecting and hiring an individual to a
position in the employment of the City.

Classified Service - shall include those positions subject to the
Personnel Appeals Board and listed in the Charter Section 5.03 of
the City of Oxford.

Eligible/Eligibility List — a list of names of persons who through
suitable tests, examinations, or other appropriate measures, have
been placed on a list for employment in positions allocated to a
specified class, arranged in the order of merit.

Employee - shall signify any person holding a position subject to
appointment, removal, promotion or reduction by the Appointing
Authority within the jurisdiction.

Assessment - methods or procedures used to assess the job
relevant competencies of applicants to perform the duties and
responsibilities of the position sought including but not limited to:

a) Written Examination

b) Performance Assessment

c) Oral Interviews

Position - when used by itself shall refer to any specific office,
employment or job calling for the performance of certain duties, and

for the exercise of certain responsibilities by one individual.

Position Classification - shall refer to the arrangement of positions

into classes including grades. Positions shall be classified in
accordance with the duties and responsibilities of the position.

Promotion — A change in an employee’s position classification
made in accordance with these rules involving an increase in
responsibilities, and the application of a higher salary or wage
scale.

Unclassified Service — shall comprise those positions set forth in
Section 5.03 of the City Charter as Exempt from Personnel Appeals
Board coverage.
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RULE Il

POSITION CLASSIFICATION

Positions covered under the Personnel Appeals Board are established by the
City Charter and Oxford City Council.

Positions covered under the Personnel Appeals Board of the City shall be
classified in accordance with an established plan which shall provide that any
and all positions whose duties, responsibilities, and necessary qualifications are
sufficiently alike to so warrant, shall be allocated to the same class with a title
which shall be descriptive of the duties performed and with a salary range which
shall compensate each employee assigned to the class on a like basis.

A Class Specification shall be prepared for each class, setting forth a class title,
typical duties and responsibilities, and the necessary qualifications. It shall set
forth the essential characteristics, factors and conditions which separate it from
other classes. The classified service includes all positions not exempted by the
Charter.

RULE IV
SCOPE OF ASSESSMENT

The City recognizes the limitations of written tests as they may not accurately
measure the various qualities and skills the applicant would need to successfully
fulfill his duties. The City therefore, recommends the option of using a variety of
differentially weighted selection procedures at the discretion of the Appointing
Authority, including, but not limited to the following.

a) Written examination — designed to measure the degree to which an
applicant possesses the minimum qualifications of the position; and/or one
or more of the following;

b) Computerized examination/video-based examination;

c) Resume screen, training/experience evaluation, skills inventory;

d) Simulated work exercise and typing/data entry examination;

e) General aptitude examination, personality examination,
physical ability examination;

f) Structured interview or oral review panel
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1. Medical examination.

(a)  All applicants for employment shall be required to pass a physical
examination, including vision and hearing tests, and to be certified as qualified by
a physician designated by the City for City employment.

(b)  All applicants for employment as a Police Officer shall be required
to pass a physical examination, including vision and hearing test plus the
psychological examination by a licensed psychologist or psychiatrist, designated
by the City.

(c)  Applicants for employment as a Police Officer, before appointment,
shall be required to pass either a Polygraph Examination by a licensed Polygraph
operator designated by the City or a Computerized Voice Stress Analyzer
Examination by a licensed Computerized Voice Stress Analyzer operator
designated by the City.

2. Pre-Employment Drug Screening.

All applicants for employment as a Police Officer, Public Safety
Communications Officer, Public Safety Assistant, Water Plant Operator, shall,
prior to employment, be required to pass a drug screen administered by a
licensed medical facility, designated by the City.

Pre-employment drug screens will also be conducted where required by
applicable federal and state law or contract.

RULE V
ADDITIONAL CREDIT
Educational Credit, Military Service Credit, and Years of Service Credit may be
applied to all applicants for employment who have made the eligibility list.

1.  EDUCATIONAL CREDIT

Credit for Education. Additional credit for education from an accredited college
or university shall be calculated as follows:

Upon the completion of:

32 semester hours or sophomore* 1% of the examination score
64 semester hours or junior or associates degree* 2% of the examination score
96 semester hours or senior* 3% of the examination score
128 semester hours or degree” 4% of the examination score
24 semester hours or more graduate study 5% of the examination score
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*Status defined by accredited college or university.

A quarter hour shall be multiplied by 2/3 to convert it to an equivalent semester
hour.

(e.g., With a test score of 75, an applicant who has earned 70 semester hours of
higher education credit is entitled to an educational credit of 75 x 2% = 1.5 points,
which is added to the 75 for a total of 76.5.)

2. MILITARY SERVICE CREDIT

Any honorably or generally discharged under honorable conditions
veteran who served on active duty shall be awarded additional credit. The
additional credit shall be calculated as follows:

Upon the completion of:

1 - 5 years of service 1% of the assessment score
6 — 10 years of service 2% of the assessment score
11 — 15 years of service 3% of the assessment score
16 — 20 years of service 4% of the assessment score
21 years of service and up 5% of the assessment score

(e.g., with a test score of 80, an applicant who has earned 10 years
of military service credit is entitled to military credit of 80 x 2% = 1.6 points for a
total of 81.6)

The provisions of this section shall apply to City applicants and any future
eligibility lists for City positions.

3.  SERVICE CREDIT

Credit for years of service. Additional credit is also given to candidates who are
employed by the City and are applying for another position within the City. The
additional credit will be granted on the following basis:

A. FULL-TIME EMPLOYEE EXTRA CREDIT: -

Added credit equal to 1% of the test score shall be granted for each one (1) year
of employment by the City, up to a maximum of 5%(e.g., With a test score of 75,
an applicant with 17 years of service to the City is entitled to an added credit of
75 x 5% = 3.75 points, which is added to the 75 for a total of 78.75).

B. PART-TIME EMPLOYEES EXTRA CREDIT:
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Additional credit equal to .25% of the assessment score shall be granted for each
520 hours worked with the City up to a maximum of 5%. (e.g. With a test score of
75, an applicant who has worked a total of 6,240 hours of service with their
respective organization is entitled to additional credit of 75 x 3%, which is added
to 75 for a total of 77.25.

In order to be granted the credit, an applicant must be a current employee with
the City or have been employed with the City within the last three years. If
employed with the City within the last three years, their entire number of years
with that particular organization will be considered.

RULE VI
WRITTEN EXAMINATIONS
1. Date_and Place of Examinations. Examinations may be held on such

dates and in a manner determined by and administered by the Human
Resources Director.

2. Notice of Examination.

(a) Entrance examination. Notice of competitive entrance examinations
shall be published in a paper of general circulation or online on a conspicuous
website (Careerbuilder, etc.) and posted conspicuously in the Municipal Building,
and in such other places as may be deemed advisable. Such notice shall be
published and posted not less than two (2) weeks prior to examination.

(b)  Promotional examination. Notice of competitive promotional
examinations shall be published in a paper of general circulation or online on a
conspicuous website (Careerbuilder, etc.) and posted conspicuously in the
Municipal Building, and in such other places as may be deemed advisable. Such
notice shall be published and posted not less than two (2) weeks prior to
examination.

3. Eligibility.

(a) Positions having bona fide occupational qualifications or any
limitations shall be determined prior to the examination and shall be stated in the
notice announcing the examination.

(b)  Admittance to examination for Police Sergeant shall be limited to

those persons who are certified as a Police Officer in the State of Ohio; currently
holding rank of full-time Oxford Police Officer with 36 months in grade.
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(c)  Admittance to examination for Police Lieutenant shall be limited to
those persons currently holding the rank of full-time Oxford Police Sergeant with
at least 24 months in grade and are certified as Police Officers in the State of
Ohio.

4, Identity of examinee to remain confidential.

The identity of all persons taking written competitive assembled examinations
shall be kept private to the extent practicable by the use of an identification
number which shall be used on all examination papers. This number shall be
used from the beginning of the examination until the papers have all been
graded. Any papers bearing the name of the applicant or any other identification
mark shall be rejected and the candidate so notified.

Examination procedures are detailed in Appendix A.
RULE Vil

ELIGIBLE/ELIGIBILITY LISTS

1. Posting of lists. The Human Resources Director shall prepare and keep
open to public inspection, from the returns of each examination, an eligible list of
the persons whose average grade in the examination is not less than 70 percent
(without addition of bonus points) and who are otherwise eligible for appointment.
Such persons shall be ranked upon the eligible list in the order of their grades.
Whenever it becomes necessary to hold a subsequent examination in order to
obtain additional eligibles, the lists may be consolidated for the same class by
rearranging the names of those eligibles therein according to their grade. All
those persons whose names appear on an existing list which is to be merged
with a new list shall have an opportunity to compete in the second examination,
provided the second examination is different from the one taken by those on the
eligible list. The score of the most recent test will determine the applicants'
placement on the list. No list created by the merger of two eligible lists shall
remain in effect for more than one year.

2. In the event two or more applicants receive the same score in open
competitive examination, priority in the time of filing application shall determine
the order in which their names shall be placed on the eligible list; in the event of
two or more applicants receiving the same score on a promotional examination,
seniority shall determine the order in which their names shall be placed on the
eligible list.

3. Duration of lists. The term of eligibility of each list shall be fixed for one (1)
year. Any list that has been in effect for more than six (6) months may at the
discretion of the Appointing Authority be terminated at any time.
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4. Transfer to another eligibility list. At the discretion of the Appointing
Authority and Human Resources Director, the name of any eligible person may,
at any time, upon their written request, be transferred to the eligible list for a
position requiring qualifications for which the applicant meets the minimum
requirements. They shall be ranked thereon according to their original grade.

5. Disqualification of eligibles. If, at any time after the creation of an eligible list,
the Appointing Authority and Human Resources Director has reason to believe
that any person whose name appears on any list is disqualified for appointment
because of false statements made in their application or for other comparable
reasons, the list shall be modified to reflect disqualification of said person.

6. Names not to be certified for appointment. No person shall be named to
an eligible list who:

a) Fails to respond to a notice within fourteen (14) calendar days, or
cannot be reached by e-mail, phone or ordinary mail from the Human
Resources Director;

b) Fails to keep a scheduled appointment without reasons satisfactory to
the Human Resources Director; or

c) Fails to achieve a passing score on a physical agility test, if applicable,
as approved and administered by the Human Resources Director

7. Change of address. Each person on an eligible list shall file with the
Human Resources Director written notice of any change of address, and failure
to do so may be considered sufficient reason for not certifying their name to the
appointing authority for future appointment.

8. Revocation of list. An eligible list may be revoked and another
examination ordered only when in the judgment of the Appointing Authority and
Human Resources Director such action is deemed advisable by reason of errors,
fraud, public interests, or inappropriate standards in connection with any
examination. All examinees in the first examination shall be notified and shall be
eligible to take the rescheduled examination without filing a separate application.
No eligible list shall be altered or revoked except upon written notice to all
persons whose standing may be affected.

9. Revision of eligible list. The Human Resources Director may make inquiry
at any time as to whether or not candidates elect to remain on the eligible list so
that the list may be kept current. If no response is received by the candidate
within fourteen (14) days the individual's name may be removed from the list.

The Human Resources Director may revise the eligible list at any time
written notice has been received from a candidate that the candidate no longer
wishes to remain on the eligible list.
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RULE Vil

APPOINTMENTS

Appointments to all positions in the classified service that are not filled by
promotion, transfer or reduction, as provided by these Rules, shall be made only
from those persons whose names are certified to the Appointing Authority in
accordance with these Rules.

1. Number of names to be certified; appointment from other appropriate lists.
All appointments shall be made from a list of the five candidates ranked highest
on the eligibility list for that position, provided five candidates qualify to be placed
on the list.

2. Probationary period: probationary removal or reduction.

All original and promotional appointments for classifications other than that of
Police Officer shall have a probationary period of twelve months. The
probationary period shall be extended by the number of days during which an
employee was absent without pay within the employee’s probationary period.
Full-time and part-time Police Officers shall serve a probationary period of
eighteen calendar months. No appointment or promotion is final until the
appointee has satisfactorily served their probationary period.

If the service of an original probationary employee is unsatisfactory, the
employee may be removed during the probationary period. If the service of a
promotional probationary employee is unsatisfactory, the employee may be
removed for cause or reduced in rank during the probationary period. Dismissal
notification shall be in writing. Failure to complete performance evaluations shall
not necessarily be a defense against personnel actions taken by the City.

3. Restrictions. Any restriction for appointment from an eligible list shall be
made prior to and stated in the bulletin announcing the examination and no
eligible list shall be so restricted unless it has been announced in the
examination bulletin.

4. Temporary appointments. In case of a vacancy due to termination
(voluntary or involuntary), the Appointing Authority or designee thereof may
appoint an employee from their organization to a vacant position for a period of
not more than six (6) months (180 days).

The acceptance or refusal of a temporary appointment by an eligible
person shall not affect their standing on the register for permanent appointment;
nor shall the period of temporary service be counted as part of the probationary
service in case of subsequent appointment to a permanent position.

5, Exceptional Appointments. In the case of a vacancy in a position in the
classified service where peculiar and exceptional qualifications of a scientific,
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managerial, professional, or educational character are required, and upon
satisfactory evidence that for specified reasons competition in such special case
is impracticable and that the position is best filled by a selection of some
designated person of high and recognized attainments in such qualities, the
Appointing Authority may waive the requirement for competitive examination.

6. Transfers. No person shall be transferred to or be permanently assigned to
perform the duties of a position subject to a competitive test except to a position
of the same class, grade, subdivision or group as the position from which such
person is transferred or assigned.

Employees in the classified service, who have satisfactorily completed their
probationary period, may be transferred to a position having the same pay grade
and similar duties in another department upon approval of the appointment
authority.

7. Position Reclassification. The Appointing Authority or Human Resources
may approve the reassignment to a proper classification those positions that
have been assigned to an improper classification.

RULE IX

PROMOTIONAL OPPORTUNITY

1. Vacancies in higher positions in the classified service shall be filled insofar
as possible by the promotion or advancement of employees in the service who:
(a) meet the minimum requirements listed in the class specification for the class
being tested or hold provisional status in such class and (b) have permanent
status in an eligible class or, within their continuous service, had such status or
are entitled to it. The Human Resources Director shall in each case determine
whether or not a competitive test shall be conducted among the eligible
employees of the department in which the vacancy occurs. The Appointing
Authority shall determine what classifications of employees are eligible to
compete for promotion.

In the case where there are at least three (3) persons who have served six (6)
months or more in a lower grade, eligible and willing to compete, a vacancy shall
be filled from the eligible list resulting from competitive examination based on a
passing grade plus a review of past work performance.

2, Promotions shall in every case involve a definite change in duties and an

increase in responsibilities and shall not be made merely for the purpose of
effecting an increase in compensation.
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8l In the event a vacancy occurs in a higher position and in the absence of
an eligible list, a temporary promotion, approved by the Appointing Authority,
may be made from among the employees in the next lower classification.
However, no such temporary promotion shall continue beyond the permanent
appointment of an individual to that position.

4, Based on the results of the promotional procedures, the Human
Resources Director shall certify to the Appointing Authority the names of the
three highest ranking candidates for promotion.

5. In the event there are less than three qualified persons to fill the
promotional position, the Human Resources Director, upon review of the
candidate(s) and determination of their qualifications, may certify to the
Appointing Authority the name(s) of the candidate(s) for promotion.

Promotional Assessments:

The assessment procedures may include but are not limited to:

(1) training and experience evaluation; skills inventory

(2)  oral review board panel; structured interview

(3) any applicant who meets the minimum qualifications (as set in the job
description)

RULE X

REDUCTION-IN-FORCE AND REINSTATEMENTS

1. REDUCTION-IN-FORCE: When it becomes necessary in the City of
Oxford for one or more employees performing service in the same classification
and department to be reduced due to economic consideration, lack of work,
elimination of positions due to reclassification or for any other reason, the order
of reduction-in-force, based on seniority in position, is as follows:

1 Temporary employees;

2 Probationary employees (excludes promotional probation);
3. Regular part-time employees.

4 Regular full-time employees.

If there is a vacancy in another department and an employee facing
potential reduction-in-force meets minimum job requirements for that vacancy
and requests a transfer, the Appointing Authority may approve a transfer in lieu
of reduction-In-force.
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2. The names of persons holding permanent positions in the classified
service which have been abolished or made unnecessary shall be placed on an
appropriate Reduction-In-Force list, and for a period not to exceed one year shall
be reinstated in the same department according to their standing on the
Reduction-In-Force list should previous positions become available. For
vacancies in other departments, certification shall be made as in the case of
original appointments. Following the names of permanent employees on a
Reduction-In-Force list shall be the names of seasonal and temporary
employees.

3. Reduction-In-Force in the Police Division are governed by the terms of the
collective bargaining agreements.

4. REINSTATEMENTS: Any permanent employee who has resigned in good
standing may within one year and with the approval of the Appointing Authority
may be reinstated. A request to this effect shall be made in writing by the former
employee involved.

RULE XI

SUSPENSIONS AND DISMISSALS

1. In cases involving a suspension for three or fewer days, employees shall
be entitled to a prompt hearing before the Appointing Authority. Such hearing
shall provide the employee with a statement of charges against said employee
and with an opportunity to explain or refute those charges.

2. The suspension for more than three days (except for police officers
governed by Ohio Revised Code Section 124.34), or dismissal of a permanent
employee other than at the end of a probationary period shall require the
following:

(a)  Prior to the issuance of formal written charges, as set forth below in
paragraph (b), the Appointing Authority or designee may conduct an
investigation, including interviews of the employee regarding behavior or
performance which is the subject matter of potential discipline.

(b)  After any investigation and prior to such suspension or dismissal,
the Appointing Authority or designee shall provide to the employee:

(i) written notice of the charges against the employee:
(i) a brief written explanation of the Appointing

Authority's evidence in support of the charges and notice of an
opportunity to be heard by the Appointing Authority; and
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(i) an opportunity for the employee to present the
employee's side of the story.

(c) After a determination to suspend or dismiss an employee, the
Appointing Authority or designee shall furnish the employee with a written order
setting forth the reasons for the suspension or dismissal with a copy to the
Personnel Appeals Board.

3. The Appointing Authority or designee shall have the right to suspend or
dismiss any officer or employee in the classified services for just and reasonable
cause and, upon an appeal, as set forth below in Sub-section 4, shall have the
burden of proving, by a preponderance of evidence, that such suspension or
dismissal was for just and reasonable cause.

4. An employee who has been suspended for more than three days, (except
for police officers governed by Ohio Revised Code Section 124.34) or dismissed,
may appeal for a hearing to the Personnel Appeals Board within fourteen (14)
days from the receipt by the employee of the notice of suspension or dismissal,
as described in 2(c) above. Within 30 days after the filing of such appeal, the
Board shall call a hearing and notify the employee and the Appointing Authority
of the time and place appointed for that hearing. The Board shall move to a
decision with all possible dispatch and may affirm, disaffirm, or modify the
judgment of the Appointing Authority. A written decision shall be given promptly
to the employee and to the Appointing Authority.

5. The Board shall hear the evidence upon the suspension or dismissal order
contained in Sub-section 2(c) above, and filed with it by the Appointing Authority.
No material amendments of or additions to said order will be considered by the
Board. The proceedings shall be as informal as is compatible with the
requirements of justice. However a record of the proceedings will be kept.

6. The order of proof shall be as follows: The Appointing Authority or
designee shall present evidence in support of the suspension or dismissal. The
employee or the employee's designated representative shall then present
evidence. Both sides may then offer rebuttal evidence. The Board in its
discretion may hear arguments and/or accept briefs by either side.

7. . If either the employee or the Appointing Authority or designee fails to
appear at the time fixed for the hearing, the Board may render judgment after
hearing evidence or based on the order described in Sub-section 2(c) above.
The Board shall forthwith notify the Appointing Authority and the employee of its
judgment.
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APPENDIX A
EXAMINATION PROCEDURES

1. Admitting applicants to examination.  Photo identification (such as a
driver’'s license) shall be required for admittance. Applicants may leave and re-
enter the examination room only by permission of the person in charge and must
leave testing material in the testing room at all times.

2. Time allocated for examination. No applicant in any examination shall be
given a longer time on any subject than allocated. Persons having a claimed and
provable handicap may apply to the Human Resources Director in advance of
the examination for an appropriate adjustment in the administration of the
examination.

3. Prohibited practices during examinations.

(a) No examinee shall:

(1)  Misrepresent themselves, in connection with any
examination, registration, appointment or application;

(2)  Furnish any false information about themselves, or about
any other person, in connection with any examination, registration, appointment
or application;

(3)  Assist another applicant in any manner which may influence
the outcome of the examination;

(4) Use any unauthorized means of information, other than that
provided in the examination itself, in answering the questions.

Any violation of the above rules will result in the disqualification of
the applicant.

(b)  No examiner shall provide any unfair advantage to any examinee at
any time before, during or after examinations.

4. Visitors at examinations. Visitors shall not be admitted to the examination
room during any examination.

5. Inspection of written examination papers.

(@) The examination papers will be graded as soon as practical after
conclusion of the examination and results mailed/e-mailed to the examinee at the
address provided by them.
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(b)  Any challenge by the examinee as to the questions asked, the
examinee’s answer of a question(s), with the exception of those entrance
examinations provided by accredited Assessment Service organizations covered
in section (c), the application of extra credit shall be filed in writing with
supporting documentation within ten (10) business days after the date on the
mailed/e-mailed Notice of the examinees test results. The examinees can review
all questions and all possible responses that were marked incorrect. The
examinees shall not be told what the correct answer is to a question, but shall be
expected to defend their answer, or challenge all provided answers. The Board
shall give consideration to all protests and make such changes as are warranted
in the grading of the examination papers. The Board shall thereafter establish
the eligibility list and no grades given in any examination shall be changed after
the posting of the eligibility list.

(c) When taking a written entrance examination provided by an
accredited Assessment Service organization, any challenge as to questions
asked or the examinee’s answers must be submitted to the examiner the same
day. The test examiner will allow for additional time for the examinee. Any
challenge as to the application of extra credit shall still be filed in writing with
supporting documentation within ten (10) business days after the date on the
mailed/e-mailed Notice of the examinee’s test results. The examinee shall not be
told what the correct answer is to a question but shall be expected to defend their
answer, or challenge all provided answers. The Board shall give consideration to
all protests and make changes as are warranted in the grading of the papers.
The Board shall thereafter establish the eligibility list, and no grades given in any
examination shall be changed after the posting of the eligibility list.

6. Examination postponed. Examinations may be postponed by the Human
Resources Director. The Human Resources shall provide the reasons for the
postponement.

7. Grading of Examinations.

Method of grading written examinations. The total grade attainable in
each examination, except for special credits as outlined above, shall be 100. In
examinations composed of more than one part, the method of scoring shall be:

(@) Each part of the examination shall be separately graded and the
proficiency of each examinee determined on the basis of a scale of 100.

(b) Each part shall be assigned a weight which shall be based on a

relative value of the part to that of the entire examination expressed in terms of
tenths of the total.
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(c)  The grade of each examinee in each part of the examination shall
be multiplied by the weight assigned to that part and such scores shali be added
together to determine the total grade for the examinee.

(d) In calculating the extra credit for education, military or service, as
outlined in Rule VI. Additional Credit, the following is the procedure to be
followed:

1) Multiply the raw score times the educational -credit
percentage.
Example: 82 x2% = 1.64

2) Multiply the raw score times the military credit percentage.
Example: 82 x 1% = .82

2) Multiply the raw score times the service credit percentage.
Example: 82 x 4% = 3.28

4) Combine those points and add to the raw score.
Example: 1.64 + .82 + 3.28 =5.74
82+5.74=87.74
Final Score would be: 87.74

8. Voiding of Examinations.

An examination may be voided and another examination ordered when
in the judgment of the Board such action is deemed advisable upon
recommendation of the City Attorney. All applicants in the first exam shall be
notified and shall be eligible to compete in the rescheduled examination without
filing a separate application.
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CITY OF OXFORD
STAFF SUMMARY REPORT

Report to the City Manager Service Department
Originating Department

Council Meeting of:_ April 17,2018

Michael Dreisbach. Service Director

Account Code #: N/A Prepared By
Budgeted Amount: N/A April 6,2018
Date Prepared

Agenda Title: Disposal of Surplus Equipment

Recommendation: Approve

Discussion:

In 2002, in preparation for the opening of the Oxford Community Park (OCP), the City purchased a
Toro 580D turf mower for use by the Grounds Maintenance section of the Streets & Maintenance
division. This machine has been used extensively since its purchase. In 2013, the City purchased a
similar machine with the understanding that the 2002 would be used a backup mower to the primary
mower until such time it was cost prohibitive to maintain.

Due to significant wear and the costs to repair this machine, Staff is recommending retiring this mower
and selling as surplus equipment on an Internet auction site, most likely GovDeals.com. We will
continue to manage mowing operations at the OCP with the primary machine purchased in 2013.

This Resolution will authorize the City Manager to dispose of this surplus equipment, a 2002 Toro
580D mower, serial # 230000160, through an Internet auction site.

Approved By: Initial Date
Department Head: MBD \4/6/2018
City Manager: G W% \\w

™




RESOLUTION NO.

A RESOLUTION DECLARING CERTAIN CITY PROPERTY NO LONGER NEEDED FOR
MUNICIPAL PURPOSES AS SURPLUS AND AUTHORIZING ITS ADVERTISEMENT
AND SALE TO THE HIGHEST BIDDER AT INTERNET AUCTION.

WHEREAS, the 2002 Toro 580D turf mower utilized by the Grounds Maintenance
section of the Streets & Maintenance division is hereby declared surplus for City purposes and no
longer needed for municipal purposes, and the said property is hereby declared to be surplus; and

WHEREAS, the City Manager and the Service Director recommend Council authorize
the advertisement and sale of the 2002 Toro 580D turf mower to the highest bidder at internet

auction.

SECTION 1: Council hereby authorizes the sale of said item at internet auction to the
highest bidder with the proceeds thereof deposited into the General Fund.

SECTION 2: This resolution shall take effect at the earliest date allowed by law.

MAYOR

ADOPTED:

ATTEST:

CLERK OF OXFORD CITY COUNCIL
INTRODUCED BY: KATE ROUSMANIERE

PREPARED BY: LAW (STAFF)



A/

Office of the Mayor

roclamation

%hmas:

on April 22, 1970, United States
Senator Gaylord Nelson of Wisconsin and Denis Hayes
organized the first nation-wide day devoted to
environmental awareness and education that was
celebrated by an estimated 20 million Americans; and

WHEREAS, this day of environmental
awareness and education is celebrated world-wide in
some 180 countries, with the participation of over
4,000 separate organizations; and

WHEREAS, individuals and institutions have
a mutual ©responsibility to seek ecological,
economical and ethical choices that enable the world,
as well as our individual communities, to establish
and maintain sustainable societies. e

NOW, THEREFORE, I, Kate Rousmaniere, Mayor
of the City of Oxford, Ohio, do hereby proclaim that
on Saturday, April 21, 2018 the City of Oxford will
recognize and participate in the national and
international celebration of:

‘EARTH DAY’

in the Uptown Parks and I urge all citizens to
celebrate Earth Day and to remind each person of
their right and responsibility to the wise use of
this global home, to heal, preserve and improve the
Earth and the quality of life for this and future
generations, and to approach every day as an Earth
Day.

IN WITNESS WHEREOF, I have
hereunto set my hand and
caused the seal of the
City of Oxford to be
affixed this 17th day
of April, 2018.

KATE ROUSMANIERE, MAYOR

TRt ===
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